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We counsel clients on human rights reporting and disclosure requirements, 
including the obligations on clients under modern slavery legislation and 
emerging mandatory human rights and environmental due diligence legislation. 
Our expertise crosses a broad spectrum of stakeholders including shareholders, 
investors, employees, communities, customers, insurers, and suppliers/key 
members of the supply chain. We understand how to address all subsets of 
human capital and manage human rights within supply chains.

We are experienced in advising clients, including 
financial institutions, corporates and development 
banks, of the obligations on them of international 
frameworks such as the UN Guiding Principles on 
Business and Human Rights, the OECD Guidelines 
on Due Diligence for Responsible Corporate 
Lending and Securities Underwriting and the IFC 
Performance Standards. We advise clients on 
obligations on them under international frameworks, 
ethics, anti-corruption and human rights issues in 
connection with corporate transactions, proactive 
and emerging risk initiatives, compliance programs 
and, if needed, cross-border investigations, 
litigation and appeals on such matters.

We are currently working with a broad range of 
clients to identify human rights-related risk 
touchpoints in their business models, and to design 
tailored compliance programs related to emerging 
human rights and modern slavery risks, across 
different industries, operations and supply chains. 
Whether it is establishing the base for new 
programs, or conducting mapping and alignment 
exercises to leverage strengths within existing 
compliance frameworks, the Mayer Brown team 
utilizes its global platform and complementary 
subject matter coverage across anti-corruption, 
sanctions and export controls, global trade and 
customs, employee relations, and whistle blower 
protection to provide clients with holistic 
approaches and understanding in emerging risk 
mitigation.  

Representative matters 
•   Advising numerous multinational companies 

on the development of human rights and 
labour welfare-related policies and procedures, 
responses to the demands of institutional 
investors and related reporting requirements.

•   Representing a major manufacturer in developing 
and implementing compliance programs to 
address US forced labour laws, which are 
enforced by US Customs and Border Protection 
and prohibit the importation of goods that are 
produced with forced labour.

•   Advising on numerous engagements relating 
to UK Modern Slavery Act for companies 
based around the globe and across a range of 
industries (financial services, shipping, energy, 
medical devices) including advising on exposure, 
mitigation and Modern Slavery Act statements.

•   Delivering human rights training to Kenyan 
businesses together with the Danish Human 
Rights Institute as part of a UK Government-
sponsored initiative.  

•   Conducting extensive human rights due diligence 
in relation to the acquisition of an international 
sportswear manufacturer.

•   Advising an international defence company on 
its human rights exposure and developing their 
human rights risk mitigation strategy.

•   Advising on the response to complaints made to 
the UK’s National Contact Point.

•   Representing social impact investors, 
development finance institutions and asset 
managers in connection with their investment 
and capital raising activities in Asia, which require 
the incorporation of human rights and other ESG 
policies into the transaction documents.
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In Focus: Mandatory Human 
Rights Due Diligence

There is a continuing international trend towards mandatory human rights 
and environmental due diligence legislation, which is gaining further 
support and momentum across the globe. 

We draw on our in-depth industry knowledge and firsthand experience of 
human rights due diligence in practice to ensure that our clients are 
responding to stakeholder expectations and anticipating legislative change. 

Best-in-class companies are already:

1.   Closely monitoring legislative developments relating to mandatory human 
rights and environmental due diligence.

2.   Carrying out a human rights impact assessment and taking proportionate 
counter-measures, as well as communicating internally and externally what 
measures have been taken. 

3.   Reviewing and reinforcing complaints mechanisms and speak-up programmes.

4.   Ensuring the business is well equipped to deal with “crises”.

5.   Reviewing the extent to which their Board is equipped to address supply chain 
risks, including through training executives and seeking independent support 
and advice.

6.   Reviewing the role, resources and expertise of the legal and compliance 
functions, who should play a key part in addressing these new challenges.

We have the expertise and global network to effectively support  businesses to 
navigate this complex and evolving legal landscape.
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