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Asia’s legal and human resources advisors are often required to function across multiple
jurisdictions. Staying on top of employment-related legal developments is important but
can be challenging.

To help keep you up to date, Mayer Brown has produced the Asia Employment Law: Mid-Year
Review, an e-publication covering 14 jurisdictions in Asia.

In this thirty-seventh edition, we flag and comment on employment law developments during
the first half of 2023 and highlight some of the major legislative, consultative, policy and case law
changes to look out for in the second half of 2023.

This publication is a result of ongoing cross-border collaboration between 10 law firms across Asia
with whose lawyers Mayer Brown has had the pleasure of working with closely for many years.

We hope you find this edition useful.
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System for Eliminating Sexual Harassment in Workplace (Model Text)

On March 8th, 2023, the Ministry of Human Resources and Social Security, the
National Health Care Commission, the Supreme People's Procuratorate, the
All-China Federation of Trade Unions, the China Enterprise Confederation/

China Entrepreneur Association, and the All-China Federation of Industry and
Commerce jointly issued the System for Eliminating Sexual Harassment in
Workplace (Model Text), aiming to guide employers in improving the system for
eliminating workplace sexual harassment and providing reference for prosecutorial
authorities to safeguard women’s right through public interest litigation.

Although the System for Eliminating Sexual Harassment in Workplace (Model
Text) is only a guideline for employers, it provides for the definition of sexual
harassment and its main forms, the employer’s commitment, publicity and
training, employee reporting and complaints, the employer's investigation and
handling, and union participation and supervision. Notably, sexual harassment
is defined as “a conduct that, against the will of another person, uses words,

expressions, gestures, text, images, video, voice, links, or any other means

to cause another person discomfort by sex-related associations, regardless

of whether the perpetrator of the conduct has a harassment purpose or

intent or any other improper purpose or intent.” The prohibited behaviors in
the workplace include, but are not limited to, “(1) teasing with unwelcome
language, telling dirty jokes, telling personal sexual experiences to others,
unwelcome name calling, etc.; (2) intentional touching, bumping, or kissing
sensitive parts of others, inappropriately displaying private body parts, or
sexually touching or fondling oneself in the vicinity of others ; (3) sending or
displaying pornographic or provocative texts, pictures, voice or videos to
others by means of messages such as WeChat, SMS, email, etc.; (4) displaying
obscene pictures or advertisements around the workplace to embarrass others;
(5) persistently expressing or transmitting content with sexual implications to
others through stalking , harassing messages, sending items, etc.; (6) other
sexual harassment behaviors.

Meanwhile, such model text also guides employers to keep confidential the
identity of the reporting complainant and the investigation and handling, to
pay attention to the protection of personal privacy rights, and to avoid causing
secondary harm to victims by taking measures such as adjusting job positions.

More. ..


https://www.gov.cn/zhengce/zhengceku/2023-03/20/content_5747516.htm
https://www.gov.cn/zhengce/zhengceku/2023-03/20/content_5747516.htm
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Special Labor Protection System for Female Employees in
Workplace (Model Text)

On March 8th, 2023, the Ministry of Human Resources and Social Security,
the National Health Care Commission, the Supreme People's Procuratorate,
the All-China Federation of Trade Unions, the China Enterprise Confederation/
China Entrepreneur Association, and the All-China Federation of Industry

and Commerce jointly issued the Special Labor Protection System for Female
Employees in Workplace (Model Text), aiming to guide employers in improving
the special labor protection system for female employees in the workplace,
protecting the legal rights and interests of female employees, promoting their
physical and mental health, and also providing a reference for prosecutorial
authorities to safeguard women's rights through public interest litigation.

Although the Special Labor Protection System for Female Employees in
Workplace (Model Text) is only a guideline for employers, it detailly lists the
protection of female employees in terms of labor employment, salary and
welfare protection, maternity protection, occupational safety and health
protection, etc.

More...
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Circular on Issues Relating to Phased Reduction of
Unemployment Insurance and Work Injury Insurance Rates

On March 29th, 2023, the Ministry of Human Resources and Social Security,
the Ministry of Finance, and the State Taxation Administration jointly issued the
Circular on Issues Relating to Phased Reduction of Unemployment Insurance
and Work Injury Insurance Rates, aiming to further alleviate the burden on
enterprises, enhance their vitality, and promote employment stability.

The Circular on Issues Relating to Phased Reduction of Unemployment
Insurance and Work Injury Insurance Rates specifies that the policy of phased
reduction of unemployment insurance rates and work injury insurance rates will
be extended until the end of 2024, including:

#TIT Continued on Next Page


https://www.gov.cn/zhengce/zhengceku/2023-03/20/content_5747516.htm
https://www.gov.cn/zhengce/zhengceku/2023-03/20/content_5747516.htm
https://www.gov.cn/zhengce/zhengceku/2023-03/31/content_5749452.htm
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1. The unemployment insurance rate will continue to be phased reduced to
1%. Within the administrative areas of provinces (autonomous regions and
municipalities), the rates for employers and individuals should be unified,
and the individual rate should not exceed the employer rate.

2. The work injury insurance rate will continue to be phased reduced by a
certain percentage in accordance with the implementation conditions listed
in the Circular of the General Office of the State Council of the People’s
Republic of China on the Issuance of a Comprehensive Plan for Reducing
Social Insurance Rates (Guo Ban Fa [2019] No. 13).

More...
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System for Eliminating Child Labor in Workplace and Enhancing
Special Labor Protection for Minor Workers in Workplace (Model
Text)

On June 2nd, 2023, the Ministry of Human Resources and Social Security,
the National Health Care Commission, the Office of the National Working
Committee on Children and Women under the State Council, the All-

China Federation of Trade Unions, the China Enterprise Confederation/
China Entrepreneur Association, and the All-China Federation of Industry
and Commerce jointly issued the System for Eliminating Child Labor in
Workplace and Enhancing Special Labor Protection for Minor Workers in
Workplace (Model Text), aiming to guide employers in improving the system
for eliminating child labor and enhancing special labor protection for minor
workers in the workplace, as well as providing a reference for employers when
signing labor contracts with minor workers.

More...
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Circular on Continuation of the Implementation of the One-off
Job Increase Subsidy Policy
On June 25th, 2023, in order to promote employment among college

graduates and other young people, the Ministry of Human Resources and
Social Security, the Ministry of Education, and the Ministry of Finance jointly

#TIT Continued on Next Page


https://www.gov.cn/zhengce/zhengceku/2023-03/31/content_5749452.htm
http://www.mohrss.gov.cn/xxgk2020/fdzdgknr/zcfg/gfxwj/ldgx/202306/t20230605_501039.html
http://www.mohrss.gov.cn/xxgk2020/fdzdgknr/zcfg/gfxwj/ldgx/202306/t20230605_501039.html
https://www.gov.cn/zhengce/zhengceku/202307/content_6889713.htm

4

4

4

4

4

4

4

4

ADVE SNIYOOT

1 [g]

4

=177
Looking
Back



http://www.mohrss.gov.cn/xxgk2020/gzk/gz/202306/t20230630_502242.html
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This section was prepared with the assistance of Meng Bo Law Office, a PRC law firm
based in Shanghai, with which Mayer Brown has a close working relationship.
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