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Introduction

Asia’s legal and human resources advisors are often required to function across multiple
jurisdictions. Staying on top of employment-related legal developments is important but
can be challenging.

To help keep you up to date, Mayer Brown has produced the Asia Employment Law: Year-End
Review, an e-publication covering 15 jurisdictions in Asia.

In this thirty-sixth edition, we flag and comment on employment law developments during the
second half of 2022 and highlight some of the major legislative, consultative, policy and case law
changes to look out for in 2023.

This publication is a result of ongoing cross-border collaboration between 15 law firms across
Asia with whose lawyers Mayer Brown has had the pleasure of working with closely for many
years. For a list of contributing lawyers and law firms, please see the contacts page.

We hope you find this edition useful.

With best regards,

Duncan Abate

Partner

+852 2843 2203
duncan.abate@mayerbrown.com

Hong Tran

Partner

+852 2843 4233
hong.tran@mayerbrown.com

Jennifer Tam

Partner

+852 2843 2230
jennifertam@mayerbrown.com
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https://www.legislation.gov.au/Details/C2022A00050
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https://www.legislation.gov.au/Details/C2022A00079
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https://www.legislation.gov.au/Details/C2022A00085
https://www.legislation.gov.au/Details/C2022A00085
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Circular on the Work Plan of Vigorously Implementing Work-
relief Programmes in Key Construction Projects to Promote the
Employment and Increase the Income for Local People

On July 5th, 2022, the General Office of the State Council forwarded the
Circular on the Work Plan of Vigorously Implementing Work-relief Programmes
in Key Construction Projects to Promote the Employment and Increase the
Income for Local People (the “Plan”) issued by the National Development and
Reform Commission. The Plan specifies that the governmental departments
shall promote work-relief programmes in the key construction projects

with government investment to help people to obtain local employment

and increase their incomes as much as possible, subject to balancing such
programmes and the employment contract system in the construction industry.
Implementing work-relief programmes in the key construction projects with no
government investment is also encouraged to expand employment capacity.
Relevant authorities shall work with development and reform departments to
list key projects for work-relief programmes at the national level, formulate
annual project list by industries, guide the local governments to establish local
projects list for work-relief programmes and implement dynamic management.

The Plan also imposes respective requirements on the competent authorities,
the competent local governments, the owners of key construction projects,
the contractors and the supervisors at various project phases relating to
preliminary governmental approval, design, tendering, construction (real-name
management and remuneration payment) and inspection upon completion.
For example, the competent authorities should include the relevant
requirements for absorbing local employment in the approval documents

for a construction project; the owner of a key construction project should
clarify requirements on work-relief programmes and remuneration payment

at the design and tendering stages of such project and specify the relevant
obligations and liabilities in the construction service contracts with contractors.
Upon the completion of such project, the inspection institution should conduct
evaluation on the situation of work-relief programmes with the relevant
authorities, the project owner, the contractor and the government at the
county level where the project is located, the result of which is an important
consideration in the project completion acceptance and the final accounts
audit.

More...

Circular on Accelerating the Implementation of the One-off Job
Increase Subsidy Policy

On July 25th, 2022, the General Office of the Ministry of Human Resources
and Social Security, the General Office of the Ministry of Education, and

the General Office of the Ministry of Finance jointly issued the Circular on
Accelerating the Implementation of the One-off Job Increase Subsidy Policy
(the “Circular”). The Circular stipulates that with respect to enterprises that
recruit, conclude employment contract with and pay the unemployment
insurance premiums for at least one month for the graduates of regular
higher education institutes who graduated during January 2022 to December
2022, they are entitled to the one-off job increase subsidy with no more than
RMB1,500 for each graduate recruited. This policy shall be implemented until
the end of December 2022. The Circular also specifies that the employment
insurance information relating to and the identification of each graduate can
be used by only one enterprise for the one-off job increase subsidy and cannot
be re-used. Enterprises cannot benefit from both the one-off job increase
subsidy and the one-off employment absorption subsidy.

More...


http://www.gov.cn/zhengce/content/2022-07/12/content_5700631.htm
http://www.mohrss.gov.cn/xxgk2020/fdzdgknr/zcfg/gfxwj/shbx/202207/t20220728_479507.html
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Circular on Strengthening Administrative and Judicial Linkage to
Protect Equal Employment Rights of Workers Recovered from
COVID-19 and Other Workers

On August 10th, 2022, the Ministry of Human Resources and Social Security
and the Supreme People’s Court jointly issued the Circular on Strengthening
Administrative and Judicial Linkage to Protect Equal Employment Rights

of Workers Recovered from COVID-19 and Other Workers (the “Circular”).
The Circular requires, in accordance with the Labor Law, the Employment
Promotion Law, the Law on the Prevention and Treatment of Infectious Disease
and the Interim Regulations for the Human Resources Market, employers and
human resources service agencies to not discriminate against workers such

as those recovered from COVID-19, or refuse to recruit or employ workers
such as those recovered from COVID-19 on the grounds such as they have
tested positive for COVID-19 nucleic acid, or publish recruitment information
containing discriminatory content. Except for the purpose of epidemic
prevention and control, employers shall not illegally inquire the COVID-19
nucleic acid test results in violation of the Personal Information Protection Law
and other relevant provisions. Where employers discriminate against workers
such as those recovered from COVID-19 in employment or illegally inquire
the COVID-19 nucleic acid test result without authorization, employees may
file a lawsuit to the People's Court in accordance with the law on the ground
of infringement of rights of equal employment and personal information.
Where human resources service agencies fail to fulfil their obligation to
review the legality of the recruitment information posted by employers which
contains discriminatory content against workers such as those recovered from
COVID-19, they shall be seriously investigated and punished in accordance
with the Interim Regulations for the Human Resources Market. In the process
of hearing an employment discrimination case, if the People's Court finds that
the recruitment information of the employer contains discriminatory content,
it may notify the Human Resources and Social Security department of the
potential unlawful act, the Human Resources and Social Security department
shall promptly verify and report the investigation outcome of the relevant
unlawful act to the People's Court.

More...

Circular on Further Implementation of the Policy for Provisional
Postponement of Social Security Payments

On September 19th, 2022, the General Office of the Ministry of Human
Resources and Social Security and three other authorities issued the Circular
on Further Implementation of the Policy for Provisional Postponement of Social
Security Payments (the “Circular”). The Circular specifies that starting from
September 2022, in order to further implement the Circular on Expanding the
Implementation Scope of the Policy for Provisional Postponement of Social
Security Payments, each provincial-level region and the Xinjiang Production
and Construction Corps may, in accordance with the pandemic situation in
the region and the status of the social insurance fund, further expand the
implementation scope of the policy for provisional postponement of social
security payments to include all micro, small, and medium-sized enterprises,
individual businesses participating in the social insurance scheme in the

form of an entity as well as institutions and various social organizations that
participate in the basic old-age insurance for enterprise employees which are
severely affected by the pandemic and have difficulties in production and
operation in the region. During the period of postponement, enterprises shall
continue to fulfil the obligations to withhold and pay individual contributions
on behalf of employees in accordance with the law. When the policy for
provisional postponement of social security payments expires, enterprises

are allowed to make up the deferred social insurance payments by the end of
2023 in a phased or monthly manner with no overdue fine imposed.

More...


http://www.mohrss.gov.cn/SYrlzyhshbzb/laodongguanxi_/zcwj/202208/t20220816_482638.html
http://www.mohrss.gov.cn/xxgk2020/fdzdgknr/shbx_4216/ylbx/202209/t20220926_487780.html
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http://www.npc.gov.cn/npc/c30834/202210/d80092ae46b24946b30b3a880c2f2be5.shtml
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https://www.court.gov.cn/fabu-xiangqing-384301.html
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https://www.hkma.gov.hk/media/eng/doc/key-information/guidelines-and-circular/2022/20220505e1.pdf
https://www.mayerbrown.com/en/perspectives-events/publications/2022/08/court-of-first-instance-confirms-modern-judicial-approach-to-penalty-clauses-in-a-hong-kong-employment-case
https://www.mayerbrown.com/en/perspectives-events/publications/2022/08/when-are-settlement-agreements-in-employment-matters-unenforceable-in-hong-kong
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https://www.mayerbrown.com/en/perspectives-events/publications/2022/08/pro-female-bias-found-to-be-sex-discrimination-by-hong-kong-district-court
https://www.mayerbrown.com/en/perspectives-events/publications/2022/09/competition-concerns-over-employers-joint-negotiation-with-employee-bodies-in-hong-kong
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https://www.mayerbrown.com/en/perspectives-events/publications/2022/12/hong-kong-court-of-appeal-confirms-employee-on-standby-not-granted-rest-days
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The Tamil Nadu Shops and Establishment Act, 1947 (TN S&E)

The state government of Tamil Nadu has issued a notification permitting all
shops and establishments employing 10 or more persons to remain open for
24x7 on all days of the year, for a period of three years with effect from 5 June
2022. The exemption is subject to compliance with provisions on working
hours, overtime, holidays, prevention of sexual harassment at workplace

laws and provision of basic amenities such as washrooms, rest rooms etc. to
employees. Further, establishments are allowed to employ women employees
at night provided their written consent is obtained and adequate security and
protection measures are taken.

More...

Implementation of labour codes delayed beyond July 2022.

The four labour codes i.e. Code on Wages, 2019 (Wage Code), Industrial
Relations Code, 2020 (IR Code), Code on Social Security, 2020 (SS Code) and
Occupational Health, Safety and Working Conditions Code, 2020 (OSH Code)
(together ‘Labour Codes’) were passed by the Parliament and were granted
Presidential assent in September 2020. The Labour Codes were originally
expected to come into effect from 1 April 2021. However, the implementation
of the Labour Codes has been deferred for the time being.

In recent months, the Central Government and few more state governments
have framed draft rules under the Labour Codes. The draft rules provide for

a window of 30 to 45 days from the date of their publication for submitting

the public/stakeholder comments. The relevant state government or central
government (as the case may be) will review the comments received by various
stakeholders, assess the scope for making changes/revisions to the rules, and
thereafter publish the final rules under the Labour Codes. The finalized rules,
once published, will subsume the respective central and state rules under the
subsumed laws. Set out below is a summary of the states that have released
their draft rules after Q2 of 2022 until December 2022:

a. Draft State Rules for Wage Code:

The state of Andhra Pradesh has released the draft state rules under the Wage
Code for public comments. The draft state Wage Code rules provide the
manner of calculating and paying minimum wages, working conditions i.e.
working hours, overtime, leave, etc., salary deductions and recovery of excess
deductions, setting up a state advisory board, timely payment of wages, claims
and dues, maintenance and filing of specific forms, registers and records.
Further, the state government of Gujarat released the final state rules under
the Wage Code after the public comments were considered by the state
government.

b. Draft State Rules for IR Code:

The state governments of Mizoram and Andhra Pradesh have released the
state rules under the IR Code for public comments. The draft state IR Code
rules provide for procedural rules regarding constitution of works committee,
trade unions, standing orders, notice of change, mechanism of resolution

of trade disputes, strikes and lock-outs, lay-off, retrenchment and closure,
remittances to the worker-reskilling fund (a newly introduced contribution
which an employer is required to make to in case of retrenchment or
termination), etc. Further, the state government of Gujarat released the final
state rules under the IR Code after the public comments were considered by
the state government.

c. Draft State Rules for OSH Code:

The union territory of Puducherry has released the state rules under the OSH
Code for public comments. The draft state rules on OSH Code provide for
rules on, among other things, constitution of an advisory committee, specific

Continued on Next Page


https://www.compfie.com/wp-content/uploads/2022/06/09062022_LEI_03.pdf
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https://www.simpliance.in/files/labour_code_docs/the-code-on-wages-andhra-pradesh-rules-2022.pdf
https://www.simpliance.in/files/labour_code_docs/the-code-on-industrial-relations-mizoram-rules-2021.pdf
https://www.simpliance.in/files/labour_code_docs/the-industrial-relations-andhra-pradesh-rules-2022.pdf
https://www.simpliance.in/files/labour_code_docs/the-puducherry-occupational-safety-health-and-working-conditions-rules-2022.pdf
https://www.simpliance.in/files/labour_code_docs/the-puducherry-occupational-safety-health-and-working-conditions-rules-2022.pdf
https://www.simpliance.in/files/labour_code_docs/the-social-security-andhra-pradesh-rules-2022.pdf
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https://storage.hrylabour.gov.in/uploads/labour_laws/Y2022/June/W3/D17/1655451812.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/07/12072022_LEI_03.pdf
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https://compfie.aparajitha.com/wp-content/uploads/2022/06/22062022_LEI_01.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/07/04072022_LEI_04.pdf
https://compfie.aparajitha.com/notification-regarding-condition-for-safety-and-security-for-women-during-night-shifts-in-factories-in-haryana-hindi-version-dated-22-07-2022-govt-of-haryana/
https://www.indianstaffingfederation.org/wp-content/uploads/2022/07/conditions-for-exemptions-from-restrictions-on-employing-women-workers-in-factory-during-night-in-state-of-haryana.pdf
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https://compfie.aparajitha.com/wp-content/uploads/2022/08/08082022_LEI_03.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/08/22082022_LEI_02.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/08/08082022_LEI_04.pdf
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https://dlabourwelfareboard.delhi.gov.in/shopexemption/
https://legalitysimplified.com/wp-content/uploads/2022/08/Exemption_order.pdf
https://himachal.nic.in/WriteReadData/l892s/14_l892s/1662182025.pdf 

https://compfie.aparajitha.com/wp-content/uploads/2022/09/16092022_LEI_03.pdf
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https://www.indianstaffingfederation.org/wp-content/uploads/2022/10/amendment-to-the-gujarat-building-and-other-construction-workers-regulation-of-employment-and-conditions-of-service-rules-2003.pdf

https://compfie.aparajitha.com/wp-content/uploads/2022/09/26092022_LEI_01.pdf
https://www.epfindia.gov.in/site_docs/PDFs/Circulars/Y2022-2023/Circular_compliance_29092022.pdf
https://www.datocms-assets.com/40521/1668492833-the-manipur-professions-trades-callings-and-employments-taxation-amendment-rules-2022.pdf  
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https://compfie.aparajitha.com/wp-content/uploads/2022/10/14102022_LEI_01.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/11/14112022_LEI_03.pdf
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https://www.teamleaseregtech.com/fileviewer/?f=https://avantiscdnprodstorage.blob.core.windows.net/legalupdatedocs/19742/AP%20government%20removes%20restriction%20on%20employment%20of%20women%20in%20factories%20during%20the%20night%20shifts_Oct272022.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/10/27102022_LEI_01.pdf
https://www.datocms-assets.com/40521/1667370445-automatic-sanction-of-clra-registration-and-license-in-rajasthan.pdf
https://labour.py.gov.in/sites/default/files/lrdeodbshopsandesttactpermittingtoopenonalldays.pdf
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https://compfie.aparajitha.com/wp-content/uploads/2022/10/31102022_LEI_01.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/11/03112022_LEI_02.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/11/03112022_LEI_01.pdf
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https://main.sci.gov.in/supremecourt/2019/9610/9610_2019_13_1501_39472_Judgement_04-Nov-2022.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/11/16112022_LEI_02.pdf
https://www.datocms-assets.com/40521/1670222203-esi-online-reg-thru-mca-portal-and-inspection.pdf
https://compfie.aparajitha.com/wp-content/uploads/2022/12/09122022_LEI_02.pdf
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https://egazette.nic.in/WriteReadData/2022/240897.pdf
https://www.datocms-assets.com/40521/1670820341-amendment-to-andhra-pradesh-maternity-benefit-rules-1966.pdf
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https://jdih.kemnaker.go.id/asset/data_puu/2022PMNaker013.pdf
https://jdih.kemnaker.go.id/asset/data_puu/2022PMNaker014.pdf
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https://jdih.kemnaker.go.id/asset/data_puu/2022PMNaker018.pdf
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There are no significant policy, legal or case developments
within the employment space during 2022 H2.
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https://www.nst.com.my/news/nation/2022/08/825887/implementation-amended-employment-act-1955-deferred-jan-1
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https://anzlaw.thomsonreuters.com/Document/Ica87dd501d0f11ed81c5f735b8cf580f/View/FullText.html?navigationPath=Search%2Fv1%2Fresults%2Fnavigation%2Fi0ad604ad00000184a78c9a098b1b8ee7%3Fppcid%3Df4a8c60863734ceaa1d97acb9aa2496d%26Nav%3DAUNZ_CASES%26fragmentIdentifier%3DIca87dd501d0f11ed81c5f735b8cf580f%26parentRank%3D0%26startIndex%3D1%26contextData%3D%2528sc.Search%2529%26transitionType%3DSearchItem&listSource=Search&listPageSource=c61f0bdafff538e2e3fce51dbe7b3a13&list=ALL&rank=1&sessionScopeId=3c378872f523870485a42af154e95657729c92aef7488ade9feb5511247e69fc&ppcid=f4a8c60863734ceaa1d97acb9aa2496d&originationContext=Search%20Result&transitionType=SearchItem&contextData=(sc.Search)&comp=wlnz
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* provides for the incorporation of worker organisations and engager
organisations;

* allows for collective bargaining at the occupation and enterprise levels for
minimum terms and conditions of work across the screen industry; and

e creates processes for resolving disputes arising from contracting relations or
collective bargaining, which include permitting the Employment Relations
Authority to fix terms of a collective contract if parties are unable to reach
an agreement.

Application of the Act

The Act applies to independent contractors engaged as screen production
workers in the areas of computer-generated games, films and programmes

in New Zealand. It will not apply to any employees, nor will it apply to
contractors who work in a number of screen productions including news and
current affairs programmes, talk show programmes, sport programmes or live
events.

All new contracts will be required to comply with the Act from 30 December
2022 and a 12-month grace period will be granted for existing contracts.

See the Act here.

E Td Incorporated v Rasier Operations BV [2022] NZEmpC 192
EMPC230/2021

The Employment Court's judgment of E T Inc v Rasier Operations BV
considered the position of four drivers (a mix of Uber and Uber Eats drivers)
and found that they were employees.

Cases regarding the status of a worker consider the application of section 6
of the Employment Relations Act, which requires a consideration of the “real
nature of the relationship” between the parties. The line of case law in this
area has looked at this test by assessing the parties’ intentions, the degree

of control exercised over the worker, the extent to which the worker was
integrated into the organisation and the extent to which the worker was in
business on their own account.

The Chief Judge stated that the following matters were relevant to assessing
the real nature of the relationship in the case:
* the nature of the Uber business and the way it operated in practice;

the impact of the Uber business model and its operation on the plaintiff
drivers;

* who benefitted from the work undertaken by the plaintiff drivers;

who exercised control over the plaintiff drivers work, the way in which it
was conducted and when and how it was conducted;

e any indications of intention, including what can be drawn from the nature,
terms and conditions of the documentation between the parties; and

* the extent to which the plaintiff drivers identified as, and were identified
by others as, part of the Uber business.

In reaching her decision, the Chief Judge made a number of observations
which she considered supported the real nature of the relationship being one
of employment, including:

e Uber dictated the contractual terms under which the plaintiff drivers
performed the services. They could not use the App unless they agreed
to the terms and conditions that Uber had set, and which Uber can, and
does, vary. Further, access to the App is non-transferable and the plaintiff
drivers were obliged to provide personal services. In addition, Uber
decides the cost of each trip and charges that to the customer.

Continued on Next Page
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https://www.employmentcourt.govt.nz/assets/Documents/Decisions/EMPC-230-2021-E-Tu-Anor-v-Rasier-Operations-BV-Ors-Judgment.1.pdf
https://www.legislation.govt.nz/bill/member/2021/0087/latest/whole.html#LMS577471
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https://www.mbie.govt.nz/business-and-employment/employment-and-skills/fair-pay-agreements/fpa-dashboard/
https://www.legislation.govt.nz/act/public/2022/0058/latest/LMS655984.html?search=ts_act%40bill%40regulation%40deemedreg_%22fair+pay+agreements%22_resel_25_a&p=1
https://www.legislation.govt.nz/regulation/public/2022/0307/latest/LMS785842.html?search=ts_act%40bill%40regulation%40deemedreg_%22fair+pay+agreements%22_resel_25_a&p=1
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There are no significant policy, legal or case developments
within the employment space during 2022 H2.
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https://www.mom.gov.sg/workplace-safety-and-health/wsh-technology
https://www.mom.gov.sg/workplace-safety-and-health/wsh-technology
https://www.mom.gov.sg/newsroom/press-releases/2022/0109-heightened-safety-period-measures-to-address-spate-of-workplace-fatalities

expansion of FEDA will bring MW dormitories under a single regulatory
and enforcement framework, giving MOM regulatory levers to raise their

operating standards as well as impose requirements2 to manage disease

2022 outbreaks.
2. With this change, 1,600 dormitories (total of 439,000 beds) will be licensed
AUSTRALIA under FEDA, compared to 53 dormitories (total of 256,000 beds) now.
CHINA Requirements under expanded FEDA
3. Currently, all MW dormitories are subjected to various requirements across
HONG KONG different legislation, covering areas such as fire safety, living conditions,
INDIA sanitary, and public health requirements. Only dormitories with 1,000
beds or more are licensed under FEDA and are subject to additional
INDONESIA requirements for public health and safety, and the provision of recreation
and commercial facilities for their residents.
JAPAN 4. With the expanded FEDA, the requirements for MW dormitories will be
MALAYSIA consolldatefll under a single regulatu.ory framevyor.k. Dormitories will fall
under four licence classes3 depending on their size. A set of essential
NEW living requirements (e.g. minimum space per resident, maximum room
ZEALAND occupancy, cleanliness and ventilation) will be applied to all dormitories;
larger dormitories will be subject to more stringent requirements on
PHILIPPINES dormitory management, resident welfare and safety and health.
SINGAPORE CINGARORE 5. DorrTntorles with 1,000 beds or .mo.re WI|.| not see any change in .
requirements from today. Dormitories with 7 to 999 beds will be subject
SRI LANKA 6 to new requirements in the areas such as reporting requirements, traffic
SEP management, and contingency plans for public health outbreaks.
SOUTH R o
KOREA mplementation Timeline
6. Existing dormitories with 1,000 beds or more can continue to operate
TAIWAN normally as they are already licenced under FEDA. New dormitories which
intend to begin operations on or after 1 April 2023 must apply for a full
THAILAND e e ; B R
FEDA licence, which will be valid for three years.
VIETNAM 7. Existing dormitories with 7 to 999 beds, as well as new dormitories
that intend to begin operations before 1 April 2023, must apply for a
provisional FEDA licence from January 2023. The provisional FEDA licence
which is valid for up to two years, will be issued through a simplified
application process to onboard existing operators seamlessly. MOM
will organise briefings for the dormitory operators, conduct checks, and
support dormitory operators to meet the FEDA requirements.
FOOTNOTE
Important: . _ - . . -
] . 1. These include Purpose-Built Dormitories, Quick Build Dormitories, Factory Converted
action likely - . C2
required Dormitories, Construction Temporary Quarters and Temporary Occupation Licence Quarters
9 and other converted dormitories such as non-government organisation shelters and
employment agencies’ boarding houses.
Good to know: 2. Such requirements include standing up additional isolation facility capacity and putting in
follow place additional infection prevention and control measures, e.g. use of personal protection
developments equipment and a higher cleaning frequency.

3. The four licence classes are Class 1 (7 to 99 beds), Class 2 (100 to 299 beds), Class 3 (300 to
999 beds), Class 4 (1,000 beds or more).

Note changes:
no action More...
required

All migrant domestic workers to have one rest day a month that
cannot be compensated away

1. From 1 January 2023, all employers must provide their migrant

SINGAFORE domestic workers (MDWs)1 at least one rest day a month that cannot
7 be compensated away2. This is part of the measures announced by the
OCT Ministry of Manpower (MOM) last year to allow MDWs to rest and recharge
2022 from work, as well as form networks of support outside the household.

MOM has also developed a guide to support employers and MDWs in
initiating early conversations on the rest day arrangements, and to help

Continued on Next Page
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https://www.mom.gov.sg/newsroom/press-releases/2022/1112-new-preventive-care-framework-for-migrant-workers
https://www.mom.gov.sg/pwac-report
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https://www.mom.gov.sg/newsroom/press-releases/2022/government-accepts-recommendations-by-the-advisory-committee-on-platform-workers
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http://www.mom.gov.sg/employment-practices/schemes-for-employers-and-employees/manpower-for-strategic-economic-priorities-scheme
https://www.mom.gov.sg/newsroom/press-releases/2022/1213-launch-of-msep
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https://www.msf.gov.sg/media-room/Pages/COVID-19-Recovery-Grant-Extended-to-31-December-2023.aspx
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https://www.moel.go.kr/news/enews/report/enewsView.do?news_seq=13695

https://www.moel.go.kr/news/enews/report/enewsView.do?news_seq=13106

https://www.moel.go.kr/news/enews/report/enewsView.do?news_seq=13314

https://www.moel.go.kr/news/enews/report/enewsView.do?news_seq=13711

http://www.moel.go.kr/news/enews/report/enewsView.do?news_seq=13782
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https://law.go.kr/LSW/lsRvsRsnListP.do?lsId=009542&chrClsCd=010202&lsRvsGubun=all
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https://labourdept.gov.lk/images/PDF_upload/Acts/shop_amendment_1984_e.pdf
https://www.lawnet.gov.lk/employment-of-women-young-persons-and-children-2/
https://www.lawnet.gov.lk/shop-and-office-employees-2/
https://www.ft.lk/front-page/Cabinet-approves-amending-existing-laws-on-night-work-for-women-boost-for-ICT-sector/44-738527#:~:text=Thereby%2C%20female%20workers%20who%20are,a.m.%20or%20after%206%20p.mhttp://
http://www.documents.gov.lk/files/act/2022/9/24-2022_E.pdf
https://www.lawnet.gov.lk/industrial-disputes-2/
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http://documents.gov.lk/files/act/2022/9/23-2022_E.pdf
https://labourdept.gov.lk/images/PDF_upload/chapter01/6_termination_of_employment_of_workmen.pdf
http://www.documents.gov.lk/files/act/2022/9/22-2022_E.pdf
https://www.lawnet.gov.lk/industrial-disputes-2/
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http://www.ird.gov.lk/en/Lists/Latest%20News%20%20Notices/Attachments/458/PN_IT_2022-01_13102022_E.pdf
http://www.ird.gov.lk/en/Lists/Latest%20News%20%20Notices/Attachments/458/PN_IT_2022-01_13102022_E.pdf
http://www.ird.gov.lk/en/Lists/Latest%20News%20%20Notices/Attachments/458/PN_IT_2022-01_13102022_E.pdf
https://www.lawnet.gov.lk/inland-revenue-2/
http://www.documents.gov.lk/files/bill/2022/10/275-2022_E.pdf
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https://laws.mol.gov.tw/FLAW/FLAWDOC03.aspx?searchmode=global&datatype=etype&mode=002&no=FE362193&keyword=1110077619
https://laws.mol.gov.tw/FLAW/FLAWDOC03.aspx?searchmode=global&datatype=etype&mode=007&no=FE363375&keyword=1110140959
https://laws.mol.gov.tw/FLAW/FLAWDOC03.aspx?searchmode=global&datatype=etype&no=FE363827&keyword=1110141047
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https://www.tilleke.com/insights/new-minimum-wages-in-thailand/
http://www.ratchakitcha.soc.go.th/DATA/PDF/2565/A/060/T_0026.PDF
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There are no significant policy, legal or case developments
within the employment space during 2022 H2.
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