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Asia’s legal and human resources advisors are often required to function across multiple
jurisdictions. Staying on top of employment-related legal developments is important but
can be challenging.

To help keep you up to date, Mayer Brown has produced the Asia Employment Law: Mid-Year
Review, an e-publication covering 14 jurisdictions in Asia.

In this thirty-fifth edition, we flag and comment on employment law developments during the
first half of 2022 and highlight some of the major legislative, consultative, policy and case law
changes to look out for in 2022.

This publication is a result of ongoing cross-border collaboration between 14 law firms across
Asia with whose lawyers Mayer Brown has had the pleasure of working with closely for many
years. For a list of contributing lawyers and law firms, please see the contacts page.

We hope you find this edition useful.

AR With best regards,

#%imE Andy Yeo

E1kA Partner

+86 21 6032 0266
andy.yeo@mayerbrown.com
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Circular on Temporarily Implementing the Policy for Postponement
of Enterprise Social Security Payments in Hard-hit Sectors

On May 13, 2022, the General Office of the Ministry of Human Resources
and Social Security ("MOHRSS") and the General Office of the State Taxation
Administration ("STA") issued the Circular on Temporarily Implementing the
Policy for Postponement of Enterprise Social Security Payments in Hard-hit
Sectors (the "Circular"). The Circular applies to the part of social security
payments to be assumed by enterprises in such sectors as catering, retail,
tourism, civil aviation, and road, water and rail transportation. Individual
businesses and other entities in the aforesaid sectors that have employees
and pay their social security contributions as an entity shall be subject to

the postponement policy governing enterprises. The Circular specifies that
payments of the basic old-age insurance for enterprise employees for the
terms ranging from April to June 2022 may be postponed; unemployment
insurance payments and work-related injury insurance payments for the
terms ranging from April 2022 to March 2023 may be postponed. During
the postponement period, enterprises may apply for postponement for
different terms. According to the Circular, enterprises shall pay the postponed
unemployment insurance and work-related injury insurance contributions
within one month upon expiry of the postponement period, and the
postponed basic old-age insurance contributions shall be fully paid by the
end of 2022, before which no overdue fine will be imposed, and the taxation
authority will promptly remind the enterprises of the supplemental payment.

More...
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Circular on Expanding the Implementation Scope of the Policy
for Provisional Postponement of Social Security Payments

On June 1, 2022, the Ministry of Human Resources and Social Security
("MOHRSS") and three other authorities jointly released the Circular

on Expanding the Implementation Scope of the Policy for Provisional
Postponement of Social Security Payments (the "Circular"). The Circular

Continued on Next Page & FIQ
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specifies that the implementation of the policy for provisional postponement
of basic old-age insurance for enterprise employees, unemployment insurance
payments and work-related injury insurance payments for five hard-hit
sectors (namely, catering, retail, tourism, civil aviation, and road, water, and
rail transportation) will be further expanded to cover 17 hard-hit sectors,
including auto manufacturing and general equipment manufacturing. Stranded
6R1H enterprises in the aforesaid sectors may apply for deferral of the part of social
2022  security payments to be assumed by enterprises; the postponement period for
basic old-age insurance will last till the end of 2022 while the postponement
period for unemployment insurance payments and work-related injury
insurance payments shall not exceed one year. The postponement period for
basic old-age insurance for the original five hard-hit sectors will be extended
01 to the end of this year correspondingly. For all micro, small, and medium-
JUN sized enterprises as well as individual businesses participating in the social
insurance scheme in the form of an entity in areas severely affected by
Covid-19 pandemic, which have difficulties in production and operation, the
postponement of the part of the three social security payments to be assumed
by enterprises will be extended to the end of 2022.
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Mayer Brown: We are not admitted by the PRC Ministry of Justice to practise PRC law. Under current PRC regulations, our firm as with any other international law firm
with home jurisdiction outside the PRC, is not permitted to render formal legal opinion on matters of PRC law. The views set out in this document are based on our
knowledge and understanding of the PRC laws and regulations obtained from our past experience in handling PRC matters and by conducting our own research. As
such, this report does not constitute (and should not be construed as constituting) an opinion or advice on the laws and regulations of the PRC.
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