MAYER |BROWN
F + 1

FAEEIA:
W IBAR )
2019-2020

B 1T/\H: 2020F5"FE

\

=i

~7/

o o

</
|
I~

Asia Employment Law:
Quarterly Review

2019-2020

ISSUE 28: SECOND QUARTER 2020

Z5| INDEX:

5/= INTRODUCTION

F[E CHINA




MAYER |BROWN st
¥ ¢ 37

5|= Introduction

TMERBASANTRRANTFEES RSN EEEX. EHTRREAEXERKRERTR
Bz EXN .

ANENE TIREER AR, FFEF](Mayer Brown) KB FHATITEME(RE: T, RERET
MSAPEEER, FHEEEEN.

S H/\Bih, SIS ERATR020FE_FRMERRIER, RIf7IH—E2020F 0%, &
1, BERRFIGIES IR AR E,

FAISTM X1 SRABMES A KEPFRBRG(E, SM75EINEL TR ITERR, ATIIE
RIX—FNER. SERBERRIT RN ESER, BN EEALE.

HMNROFBEARTIXIE BB,

Asia’s legal and human resources advisors are often required to function across multiple
jurisdictions. Staying on top of employment-related legal developments is important but
can be challenging.

To help keep you up to date, Mayer Brown produces the Asia Employment Law: Quarterly
Review, an e-publication covering 15 jurisdictions in Asia.

In this twenty-eighth edition, we flag and provide comment on anticipated employment law
developments during the second quarter of 2020 and highlight some of the major legislative,
consultative, policy and case law changes to look out for in 2020.

This publication is a result of ongoing cross-border collaboration between 15 law firms across
Asia with whose lawyers Mayer Brown has had the pleasure of working with closely for many
years. For a list of contributing lawyers and law firms, please see the contacts page.

We hope you find this edition useful.

AR With best regards,

X3ANI |&

t%imE Andy Yeo

E1kA Partner

+86 21 6032 0266
andy.yeo@mayerbrown.com
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Circular on Ensuring Effective Work on Social Insurance during
the Period for Prevention and Control of the Novel Coronavirus
Pneumonia Outbreak

The Ministry of Human Resources and Social Security issued the Circular on
Ensuring Effective Work on Social Insurance during the Period for Prevention
and Control of the Novel Coronavirus Pneumonia Outbreak (the “Circular”)

on Jan 30, 2020. The Circular calls for efforts to: 1. ensure various social
insurance benefits will be distributed in time and in full; 2. beef up precautions
in service halls; 3. promote "non-face-to-face" services; 4. provide a "green
passage" for medical workers and relevant personnel regarding work-related
injury insurance affairs; and 5. allow enterprises that have joined in the social
insurance scheme to handle relevant business at a later date. Among others,
the Circular states that where employers file applications for handling such
business as registration of employees joining in the social insurance scheme
and payment of social insurance contributions beyond the time limit, due

to impacts of the novel coronavirus epidemic, the social insurance service
agencies shall accept and process their applications in a timely manner. For
individuals in flexible employment,and urban and rural residents, the time
frame to make supplementary lump-sum payment or periodicpayment of social
insurance contributions for 2020, is relaxed. Such individuals or residents will
be allowed to make supplementary payments after the end of the epidemic
situation. If they fail to make the contributions in time, this will be marked in
the system. Making contributions beyond the time limit will have no impact on
the personal rights and interests of individuals joining in the social insurance
scheme, and formalities for supplementary contributions should be completed
within three months following the end of the epidemic.

More...
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cover payments for over six months, may halve the contributions; but in the
2020 i region where the reduction is truly necessary but the cumulative balance is
2H21H only enough to cover payments for less than six months, the contributions
2020  reduction shall be arranged by the province. In addition, the policy for

& & payment deferment may continue to apply, and the deferment may last, in
principle, for up to six months, during which no overdue fines will be charged.
CHINA Furthermore, the Opinions call on provinces to instruct the regions under
CHINA

overall planning to constantly improve processing management services and

21 to ensure the payment of benefits, adding that contribution reduction and
FEB deferment cannot affect the entitlement of the insured employees to insurance
benefits for the current period.
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required 3H4H Letter on Matters concerning the Conclusion of Electronic Labor
2020 Contracts
ARIARH: The Ministry of Human Resources and Social Security issued the Letter
RIERRERNE on Matters concerning the Conclusion of Electronic Labor Contracts (the
G°°‘: ’ir know: CHINA “Letter”) on Mar 4, 2020. The letter states that the Request for Instructions
deve?o::]vents on Electronization of Labor Contract Management during the Epidemic
4 Prevention and Control Period submitted by the Beijing Municipal Human
MAR Resources and Social Security Bureau has been well received, and a
FETE: 2020 feedback is given as below after research: an employer may enter into, in
ToEKEUTE electronic form, a labor contract with a laboror by consensus. In entering
Note changes: into a electronic form of labor contract, data messages and electronic
no action signatures are treated as the written form provided that they comply with

required

the provisions of such laws and regulations relating to the Law on Electronic
Signatures. Employers shall ensure that thecreation, transmission and filing of
electronic labor contracts meet with the requirements set out in such laws and
regulations relating to the Law on Electronic Signatures and that the contracts
are complete, accurate and have not been modified. An electronic labor
contract that complies with the provisions of the Labor Contract Law and the
aforesaid requirements will be legally binding once it has been concluded, the
employer and the laborer shall, as agreed in the electronic labor contract, fulfil
their respective obligations.

More...
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