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HMNROFBEARTIXIE BB,

Asia’s legal and human resources advisors are often required to function across multiple
jurisdictions. Staying on top of employment-related legal developments is important but
can be challenging.

To help keep you up to date, Mayer Brown produces the Asia Employment Law: Quarterly
Review, an e-publication covering 15 jurisdictions in Asia.

In this twenty-fourth edition, we flag and provide comment on anticipated employment law
developments during the second quarter of 2019 and highlight some of the major legislative,
consultative, policy and case law changes to look out for in 2019.

This publication is a result of ongoing cross-border collaboration between 15 law firms across
Asia with whose lawyers Mayer Brown has had the pleasure of working with closely for many
years. For a list of contributing lawyers and law firms, please see the contacts page.

We hope you find this edition useful.

AR With best regards,

X3ANI |&

#%imE Andy Yeo

E1kA Partner

+86 21 6032 0266
andy.yeo@mayerbrown.com
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Circular on Further Regulating Recruitment Practices to Promote
Female Employment

Nine departments, including the Ministry of Human Resources and Social
Security ("MOHRSS"), jointly issued the Circular on Further Regulating
Recruitment Practices to Promote Female Employment on 18 February 2019.
The Circular gives a further detailed description of particular forms of gender
discrimination in recruitment activities, clearly requiring that in preparing the
recruitment plans or in other recruitment activities, all types of employers

and human resource service agencies shall neither impose limits on gender
or have gender preference, nor refer to the gender as an excuse to restrict
opportunities available to women to seek employment or refuse to employ
women. Also, the Circular calls for establishing the joint interview mechanism,
under which authorities will hold a joint interview to talk with those employers
on suspicion of gender discrimination during the recruitment process,
according to whistleblower reports and complaints they have received;
employers will be investigated and punished if they refuse to attend such talk
or to make corrections after the talk, and their illegal practices will be exposed
among the general public through the media. Moreover, the Circular stresses
that, efforts shall be made to improve training services concerning women's
employment, promote the development of care services for infants under the
age of three, step up after-school services for primary and middle schools,
optimize and put in place the maternity insurance system, and thus create a
good environment and favorable conditions for women's employment.

More...
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https://www.mayerbrown.com/files/Publication/9598c6f8-917e-4f1c-b82a-1101d4dced25/Presentation/PublicationAttachment/ac0ff41c-51d9-40df-9f50-f020dbac8b9e/AsiaEmploymentLawReviewQ42015SC.pdf
https://www.mayerbrown.com/files/Publication/9598c6f8-917e-4f1c-b82a-1101d4dced25/Presentation/PublicationAttachment/ac0ff41c-51d9-40df-9f50-f020dbac8b9e/AsiaEmploymentLawReviewQ42015SC.pdf
https://www.mayerbrown.com/files/Publication/9598c6f8-917e-4f1c-b82a-1101d4dced25/Presentation/PublicationAttachment/ac0ff41c-51d9-40df-9f50-f020dbac8b9e/AsiaEmploymentLawReviewQ42015SC.pdf
https://www.mayerbrown.com/files/Publication/9598c6f8-917e-4f1c-b82a-1101d4dced25/Presentation/PublicationAttachment/ac0ff41c-51d9-40df-9f50-f020dbac8b9e/AsiaEmploymentLawReviewQ42015SC.pdf
https://www.mayerbrown.com/files/Publication/9598c6f8-917e-4f1c-b82a-1101d4dced25/Presentation/PublicationAttachment/ac0ff41c-51d9-40df-9f50-f020dbac8b9e/AsiaEmploymentLawReviewQ42015SC.pdf
http://www.mohrss.gov.cn/SYrlzyhshbzb/jiuye/zcwj/201902/t20190221_310707.html
http://www.mohrss.gov.cn/SYrlzyhshbzb/jiuye/zcwj/201902/t20190221_310707.html
http://www.mohrss.gov.cn/gkml/zcfg/gfxwj/201904/t20190429_316528.html
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a Circular of the Ministry of Human Resources and Social Security, the
- Ministry of Finance, the State Taxation Administration and the National
. Healthcare Security Administration on Executing the Comprehensive Plan
- for Reducing the Social Insurance Contribution Rates
: Four departments, including the Ministry of Human Resources and Social Security
("MOHRSS”), have issued the Circular on Executing the Comprehensive Plan for Reducing

v FE the Social Insurance Contribution Rates (the “Circular”) on April 28 2019. The Circular reads
::) 4H28H  that contributions tothe employees’ basic endowment insurance borne by enterprisesin
o0 2019 each region may be reduced to 16%, if the current level of contributions they make is higher
O than 16%; if the current level is lower than 169, research shall be conducted to work out
= transitional measures. Further, the Circular expressly states that efforts will continue to
é lower the work-related injury insurance contribution rate, and that where privately-owned
O CHINA business and personnel seeking flexible employment opt to join the employees’ basic

28 endowment insurance scheme, individuals making the insurance contributions are allowed
(= APR toselectaproper base that ranges between 60% and 300% of the officially assessed base.

B The portion of state-owned capital allocated to supplement the social insurance fund
will be enhanced and be set at 3.5% in 2019. Moreover, the Circular requires that practices

- tointensively settle and collect previous contributions inarrears without approval,and
- any practices to increase the actual burden of contributions on smalland micro firms,
° are prohibitedinall regions during the social insurance contribution collection regime
A reform, in order to ensure that the burden of social insurance contributions on enterprises,
a particularly on smalland micro firms, will be substantially reduced.
a

More...

75 CONTRIBUTED BY: BRAH 2R BT
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FFEIT: REDEARIMERNEIBONE, AMTANEPEEEWLS, RERTENEEIN, AMTREMEMEPE M AEEXAERMEIH TR
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Mayer Brown: We are not admitted by the PRC Ministry of Justice to practise PRC law. Under current PRC regulations, our firm as with any other international law firm
with home jurisdiction outside the PRC, is not permitted to render formal legal opinion on matters of PRC law. The views set out in this document are based on our
knowledge and understanding of the PRC laws and regulations obtained from our past experience in handling PRC matters and by conducting our own research. As
such, this report does not constitute (and should not be construed as constituting) an opinion or advice on the laws and regulations of the PRC.
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