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Asia’s legal and human resources advisors are often required to function across multiple
jurisdictions. Staying on top of employment-related legal developments is important but
can be challenging.

To help keep you up to date, Mayer Brown JSM produces the Asia Employment Law:
Quarterly Review, an e-publication covering 14 jurisdictions in Asia.

In this twentieth edition, we flagand provide comment on anticipated employment
law developments during the second quarter of 2018 and highlight some of the major
legislative, consultative, policy and case law changes to look out for in 2018.

This publication is a result of ongoing cross-border collaboration between 14 law firms
across Asia with whose lawyers Mayer Brown JSM has had the pleasure of working with
closely for many years. For a list of contributing lawyers and law firms, please see the
contacts page.

We hope you find this edition useful.
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Circular of the Ministry of Housing and Urban-rural Development,
the Ministry of Finance and the People’s Bank of China on Optimizing
the Housing Provident Fund Payment Mechanism to Further Curtail
Corporate Costs

The Ministry of Housingand Urban-rural Development, the Ministry of Finance and the
People’s Bank of China have jointly issued the Circular on optimizing the housing provident
fund payment mechanism to further curtail corporate costs on 28 April 2018 which came
into force as of the promulgation date. The Circular states that the validity of the phased
policy,under which the ratio of housing provident fund payments made by enterprises
isreduced to a proper extent, will be extended, adding that efforts shall be made to
practically standardize the upper limit of the base on which the housing provident fund

is contributed, widen the floating range of ratios of housing provident fund payments,
and improve efficiency in assessingand approving applications for curtailing the rate of
housing provident fund payments or delaying such payments. According to the Circular,
the phased policy introducedinall regions in 2016, whereby enterprises are enabled to
make contributions to the housing provident fund at an appropriately lower rate, will be
extended to 30 April 2020, upon the expiry of its previous validity. Moreover, the Circular
explicitly states that the monthly salary base on which the housing provident fund is

paid, shall not exceed three times of the employees’average monthly salary announced
by the department of statistics of the city with districts where these employees work.
Furthermore, the Circular stipulates that the housing provident fund payment shall be
made at a rate of no less than five percent, and the maximum rate shall be determined by
each region under procedures set out in the Administrative Regulations for the Housing
Provident Fund and shall be capped at 12 percent.

More...
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We are not admitted by the PRC Ministry of Justice to practise PRC law. Under current PRC regulations, our firm as with any other international law firm with
home jurisdiction outside the PRC, is not permitted to render formal legal opinion on matters of PRC law. The views set out in this document are based on
our knowledge and understanding of the PRC laws and regulations obtained from our past experience in handling PRC matters and by conducting our own
research. As such, this report does not constitute (and should not be construed as constituting) an opinion or advice on the laws and regulations of the PRC.
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Mayer Brown JSMis part of Mayer Brown, a global legal services organisation, advising many of the world’s largest companies, including a significant proportion of the Fortune
100, FTSE 100, CAC 40, DAX, Hang Seng and Nikkei index companies and more than half of the world’s largest banks. Our legal services include banking and finance; corporate
andsecurities;litigationanddisputeresolution;antitrustand competition;employmentandbenefits;environmental; financial servicesregulatoryandenforcement;government
and globaltrade;intellectual property; real estate; tax; restructuring, bankruptcy and insolvency;and private clients, trustsand estates.

Please visit www.mayerbrownjsm.com for comprehensive contact information for all our offices.

This publication provides information and comments on legal issues and developments of interest to our clientsand friends. The foregoingisintended to provide a general guide to the subject matter and is not intended to provide
legaladvice orbeasubstitute for specificadvice concerningindividual situations. Readers should seek legaladvice before takingany action with respect to the matters discussed herein.

Mayer Brownisaglobal services provider comprisinglegal practices that are separate entities, including Tauil & Chequer Advogados, a Brazilian law partnership with which Mayer Brown is associated (collectively the “Mayer Brown
Practices”),andaffiliated non-legal service providers, which provide consultancy services (the “Mayer Brown Consultancies”). The Mayer Brown Practicesand Mayer Brown Consultanciesare established invarious jurisdictionsand
may bealegal person orapartnership. Details of the individual Mayer Brown Practices and Mayer Brown Consultancies can be foundin the Legal Notices section of our website.

“Mayer Brown”and the Mayer Brown logo are the trademarks of Mayer Brown.
© 2018 Mayer Brown. All rights reserved.

Attorney Advertising. Prior results do not guarantee asimilar outcome.
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