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AGENDA - SESSION ONE

Setting the scene - Tim Baines, Mayer Brown
2. Update on Omnibus - Dylan Geraets

3. Practical steps for Assessing Materiality -
Andrew Henderson, Speeki
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SETTING THE SCENE

TIM BAINES



CSRD - IN A NUTSHELL

* The CSRD is intended to close existing gaps in reporting
regulations and expand sustainability reporting as a
whole. The CSRD entered into force on 5 January 2023.

« It is one part of a wide range of ESG disclosure
regulations in the EU besides: SFDR, Taxonomy
Regulation, EU Green Bond Regulation, Prospectus
Regulation, MiFID Il etc.

« The aim is to increase the accountability of companies
with regard to sustainability aspects and to introduce
binding reporting standards at EU level for the first time.

* Itis complex and amends a number of pieces of existing
EU legislation

+ Has a significant interaction with the EU Corporate
Sustainability Due Diligence Directive (CSDDD/CS3D)




CSRD — HOW WILL IT APPLY?

CATEGORY

Companies currently subject
to the NFRD + certain non-
EU listed entities

“Large" EU companies and
groups.

Other EU and non-EU
companies (excluding micro-
enterprises) with securities
listed on EU regulated
markets.

Non-EU companies with a
net turnover of more than
€150 million in the EU and an
EU branch or subsidiary.

DEFINITION TIMING
Large EU "public interest entities”* that are already subject to the NFRD and non-EU companies with FY 24
securities listed** on a regulated market in the EU within the definition of large undertakings with more
than 500 employees
EU companies and EU consolidated groups meeting two of the following tests: a) balance sheet total FY 27
exceeding €25 million, b) net turnover exceeding €50 million, and c) more than 250 employees.
Other EU and non-EU companies (excluding micro-enterprises***) with securities listed** on an EU FY 28
regulated market.
Non-EU companies with a) an annual net turnover at the consolidated or individual level in the EU FY 28

exceeding €150 million for each of the last two consecutive financial years, and b) which have a
qualifying EU subsidiary (which is either a large EU company, or an EU company listed on an EU
regulated market which is not a micro enterprise) or a branch in the EU that generated an annual net
turnover in excess of €40 million in the preceding financial year.

*PIE = EU company with EU regulated market listed securities, EU credit institutions and EU insurance companies + others specifically designated as PIEs

** For debt listings of non-EU companies, applies only where denominations are less than EUR100,000. CSRD information is included in management reports. The

Article 8 "wholesale” exemption from requirement to produce a management report on account of listing on a regulated market remains.
***Micro-enterprise = two of: balance sheet less than EUR350,000, net turnover less than EUR700,000 or less than 10 employees
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THE KEY AMENDMENTS OF THE CSRD

Extended, standardised reporting obligation - In future, companies will
have to report more comprehensively and according to more uniform
standards.

New understanding of “materiality” - The CSRD enshrines what is
known as “double materiality”. This means that companies are obliged to
report on the impact of their own business operations on people and the
environment (inside-out view) as well as on the impact of sustainability
aspects on the company itself (outside-in view).

External audit - In future, sustainability reporting, like financial reporting,
must be audited externally.

In order to facilitate access to sustainability information, this is to be a
mandatory part of the management report in future.

Standardised electronic reporting format.
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CSRD — DISCLOSURE OBLIGATIONS

In-scope companies will be required to disclose a range of sustainability-related information, including:

a brief description of the company's business model, strategy, sustainability risks and opportunities, and
sustainability policies (including incentive schemes linked to sustainability matters);

ESG targets (including greenhouse gas emission targets) and annual progress on these targets;

transition plans, measures taken to limit global warming in line with the Paris Agreement and to achieve climate
neutrality by 2050, exposure to coal, oil and gas-related activities;

sustainability matters that affect the company and the impact of the company on sustainability matters;

due diligence processes implemented by the undertaking in relation to sustainability matters and the actual and
potential adverse impacts of the company's operations and value chain; and

Taxonomy alignment reports.

In-scope entities will be also required to disclose against new EU Sustainability Reporting Standards (ESRS).
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THE 12 EFRAG REPORTING STANDARDS

Environmental

ESRS ET
ESRS E2
ESRS E3
ESRS E4
ESRS E5

CROSS-CUTTING STANDARDS
General Requirements: ESRS 1

General Disclosures: ESRS 2

TOPICAL STANDARDS

Social

ESRS S1
ESRS S2
ESRS S3
ESRS S4

Governance

ESRS G1
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HOW TO REPORT?

One consolidated report added
to the management section of No. 1: Materiality

. Assessment
the annual financial report in

) - Draft EFRAG

electronic reporting format (to e No. 2: Value chain

be available on the European S Ef s

Single Access Point (“ESAP")) No. 3: List of ESRS
datapoints

The ESAP platform should be
available from summer 2027

EFRAG ESRS

The companies should consider Tl No. 1: February 2024
EFRAG Implementation on Q&A

Guidance and Q&As: Platform No. 2: March 2024

Explanations
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INTERNATIONAL
DISCLOSURE - ISSB

The International Sustainability Standards Board
(ISSB) was established by the International Financial
Reporting Standards Foundation to develop a global
baseline of sustainability disclosure standards.

The ISSB published its final sustainability disclosure
standards (ISSB Standards) on 26 June 2023.

The ISSB Standards require entities to disclose
material information about all sustainability-related
and climate-related risks and opportunities that
could reasonably be expected to affect the entity's
prospects.

MAYER BROWN | 12



THE ISSB STANDARDS

IFRS ST

Requires entities to disclose material information about © The specific disclosures required under IFRS 51 are
all sustainability-related risks and opportunities that ~ grouped into four categories:

could reasonably be expected to affect the entity's Governance: the processes, controls and procedures entities use to
prospects. monitor and manage sustainability-related risks and opportunities.

Strategy: how entities manage sustainability-related risks and

Prospects" refers to cash flow, access to finance or cost of opportunities.

capital over the short, medium or long term, whilst “material
information” refers to information that if omitted, misstated or
obscured could reasonably be expected to influence the
decisions of users of financial reports.

Risk management: how entities identify, assess, prioritise and monitor
sustainability-related risks and opportunities.

Metrics and targets: entities’ performance in relation to sustainability-
related risks and opportunities, including progress towards any targets
the entity has set or is required to meet by law.

MAYER BROWN



THE ISSB STANDARDS (CONT.)

IFRS S2

Requires entities to disclose material information about climate-related risks and opportunities that could
reasonably be expected to affect the entity's prospects.

It is designed to be used in addition to IFRS S1.
The specific disclosures required under IFRS S2 are grouped into four categories:

Governance: information about the governance body(s) for oversight of climate-related risks and opportunities,
and management's role in the processes, controls and procedures used to monitor and manage these risks /
opportunities.

Strategy: information to enable users of financial reports to understand the climate-related risks and opportunities
that could reasonably be expected to affect the entity's prospects.

Risk management: the processes used to identify, assess, prioritise and monitor climate-related risks and
opportunities.

Metrics and targets: the quantitative and qualitative climate-related targets entities have set to monitor progress
towards achieving their goals, as well as targets they are required to meet by law.
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SIMPLIFICATION OMNIBUS
NEGOTIATIONS UPDATE

DYLAN GERAETS



OMNIBUS “SIMPLIFICATION”
PROPOSAL

26 February 2025 - publication of Commission
“Omnibus I” or “Simplification” package covering
CSDDD, CSRD, and CBAM

“Proposals to simplify EU rules and boost
competitiveness, and unlock additional investment
capacity. [...] [Flar-reaching simplification in the fields
of sustainable finance reporting, sustainability due
diligence, EU Taxonomy, carbon border adjustment
mechanism, and European investment programmes.”

CBAM: separate proposal
CSRD / CSDDD: combined proposal
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OMNIBUS I: CBAM PROPOSAL

No changes to the main operation of the
mechanism, but simplification of processes for
businesses and exclusion of small importers through
a higher “de minimis threshold”

Simplification measures regarding authorisation of
declarants, emissions calculations, reporting
requirements and access to the CBAM registry for
third-country operators and verifiers

Financial liability simplifications

Strengthened anti-circumvention and anti-abuse
provisions
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OMNIBUS I: CBAM PROPOSAL

* On 13 May 2025 the EP’s Environment, Climate and
Food Safety (ENVI) Committee supported the
Commission's CBAM proposal adopting only
technical amendments for clarification purposes

 Text adopted by 85 votes in favour, 1 against and 1
abstention

* Formal adoption in “Plenary” on 22 May 2025

» Negotiations between Council and the EP will start
thereafter, but all indications point towards a swift
adoption.
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OMNIBUS | : CSRD/CSDDD PROPOSAL

14 April 2025 — adoption of the “stop-the-clock”
Directive, amending the CSRD’s reporting dates and
the CSDDD's implementation dates, followed by
publication in the EU Official Journal on 16 April

Council: Negotiations in the Antici Group
(Simplification)

European Parliament: discussions are led by the
JURI committee (Lead Rapporteur Jorgen Warborn
(EPP)), with the ECON, ENVI, AFET, EMPL, and INTA

committees also involved
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OMNIBUS I: CSRD/CSDDD PROPOSAL

Developments in Council

5 May 2025 - first “Presidency Compromise Text"
reflecting divergences f.e. on Article 22 (climate transition
plans) and civil liability regimes (Article 27)

16 May 2025 — second "Presidency Compromise Text"
with many issues still unresolved and "not subject to
discussion during meeting of 19 May 2025"

At this stage it is likely that the negotiators will
require additional “political guidance” from the EU
Ambassadors in “COREPER". Rapid conclusion of
negotiations in Council unlikely at this stage

MAYER BROWN | 20



OMNIBUS I: CSRD/CSDDD PROPOSAL

Developments in European Parliament
23 April 2025 - initial debate in JURI committee.
Increase the threshold for companies to be in scope
Clearly define the "chain of activities"
Only have Tier 1 due diligence
Keep the new proposal on civil liability

Have a "reality check" on the need for mandating
transition plans

Draft Rapport by Lead Rapporteur expected early
June, with amendments through June and a vote
towards the end of July (before the summer recess).
Trilogue possibly in fall.
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CSDDD LATEST DEVELOPMENTS:
GERMANY'S POSITION

Merz / Von der Leyen Press Conference, 9 May 2025 -
Merz calls on EU to scrap CSDDD: "We will revoke the
national law in Germany. And | also expect the European
Union to follow suit and really cancel this directive"

Klingbeil opposes Merz on CSDDD (Handelsblatt, 12
May 2025) — “A few days after Friedrich Merz's first trip to
Brussels in his new role, disagreement between the
Chancellor and his deputy, Lars Klingbeil, has become
apparent.”

Merz opposes Klingbeil: CSDDD has to go (Welt
Online, 13 May 2025) — “Federal Chancellor Friedrich Merz
insists on the demand to abolish the EU Supply Chain
Directive, despite opposition from the SPD. The chairman
of the SPD Members of the European Parliament, Rene
Repasi, publicly called on Merz on Monday to withdraw
his statement.”
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Al AND SUSTAINABILITY

ANDREW HENDERSON



Al and

Sustainability

How sustainability can utilise Al
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What is Al?
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CONFIDENTIAL

Traditional Al

® Rule-based systems

e Specific, narrow tasks

e Predictable outputs

e Human-programmed logic

e Examples: Chess Al, expert
systems, recommendation

Traditional Al

Low

Narrow

Generative Al

¢ Creates new content

e Pattern recognition

e Trained on massive datasets
* Responds to prompts

e Examples: ChatGPT, DALL-E,
Midjourney, Claude

¢ Takes autonomous actions
* Plans and executes steps

* Uses tools independently
* Goal-oriented behavior

* Examples: AutoGPT, Claude
Code, Al assistants
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Impacts, Risks and
Opportunities
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Opportunities
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CONFIDENTIAL
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Al refines general material information to align
with IFRS or ESRS disclosure requirements. Users
can review, validate, and adjust responses.

Al customises responses based
on your sources, aligning them
with specific standards.

It includes an accuracy score,

\ reasoning, and source

references for transparency.
Users can identify weak
answers, then review, refine,
and validate answers to meet
disclosure requirements.
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Whistleblower reporting
powered by Al-driven
chatbots, featuring voice-to-
text transcription,
multilingual translation, and
expert-guided dialogue for
accurate and secure
disclosures.
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Al is used to conduct an initial assessment of
responses, enabling a more efficient and custom
review process for a well-calibrated scorecard.
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Risks
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and... Impacts
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Environmental

v Energy to train models

v Energy to operate

v' Water for cooling

v Materials for GPU and Data Center
creation

Social

v’ Impact to workers (change of
role, loss of roles)

Governance

v Generally manageable with
ISO42001 or similar

CONFIDENTIAL



Materiality
Assessments
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Are you based in or
have a significant
presence in Europe?

Do you report your
financial accounts
using IFRS?

Does your regulator
require IFRS or TCFD?

CONFIDENTIAL

Double
Materiality

Financial
Materiality

Impact
Materiality

No Materiality

Do your Customers
request information, and
you have decided to use

VSME?

Do your investors
require sustainability
reporting using GRI?
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Important — means focus on

Material — means disclosure
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Skills

Graduate level Language
Data Analysis
Sustainability training

Inputs

Reporting Standards
Guidance & Training
Policy documentation
Corporate information
Risk data

Systems

Stakeholder engagement tools
CRM
Greivance system

CONFIDENTIAL

Actions

Stakeholder mapping and prioritization
Engaging with investors, NGOs and advocacy groups on ESG
matters
Scheduling stakeholder dialogue sessions
Analysing stakeholder input
Facilitating internal materiality dialogs
Creating sustainability communication materials
Addressing stakeholder concerns and feedback
Customer engagement on sustainability

Outputs

Materiality Assessment(s)
Supporting documentation



WEBINAR RESUMES
SHORTLY



AGENDA - SESSION TWO

1. Building a Carbon Accounting programme - Andrew
Henderson, Speeki

2. Building an International Due Diligence System — the
legal perspective - James Ford, Mayer Brown

3. Building a Sustainability Due Diligence Programme
- Andrew Henderson, Speeki

4. Lessons from Germany - Johannes Weichbrodt,
Mayer Brown

5. Closing remarks and Q&A
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BUILDING A CARBON
ACCOUNTING PROGRAMME

ANDREW HENDERSON



Carbon Accounting
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CONFIDENTIAL

Define Dates, Sites,

Better Data o
~ Entities and
Partner .
Boundaries

engagement . .
838 Calculation Policy

Reporting Standards Data Collection

Emissions factors

Assurance ~ Aggregation
Attribution

/1N
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Improvements ~

Strategy & Policy

Targets, Metrics &

Monitorin
g Resources and

Training

Audit & Assurance &
Carbon

Accounting

IROs and Actions
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Al calculates from
electricity bill into Scope
2 — Indirect Emissions
from Purchased
Electricity

For scope 3 (other
indirect emissions) Al can
read spend data and
assign a correct category
and emission factor



Skills

Graduate level Language
Data Analysis
Sustainability training

Inputs

GHG Protocol & Reporting
Standards
Guidance & Training
Policy documentation

Systems
Carbon Accounting Platform
Procurement platform
Energy Management systems
Financial Accounts

CONFIDENTIAL

Actions

Determine applicable sustainability frameworks
Integrate ESG data with financial accounting systems
Perform financial impact valuation
Manage Carbon accounting and emissions inventory
Send questionnaire to suppliers
Analyse ESG cost-benefit and ROI calculations
Plan and track ESG capital expenditure
Analyse ESG impact and tax implications on financial
performance of sustainability initiatives
Prepare Sustainability audit
Analyse cost management of green procurement
Life cycle costing for sustainability projects

Outputs
GHG Report
Defined action plan
Updated financial plans
Certified targets
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BUILDING AN INTERNATIONAL
DUE DILIGENCE SYSTEM - THE
LEGAL PERSPECTIVE

JAMES FORD



DUE DILIGENCE: KEY TRENDS AND DEVELOPMENTS

SOFT LAW
STANDARDS

HARD LAW
OBLIGATIONS




SUPPLY CHAIN DUE DILIGENCE ON THE RISE

Due Diligence (With Reporting) Obligation

German SCDDA

Loi de Vigilance

Norwegian Transparency Act

EU Conflict Minerals Regulation

Swiss Conflict Minerals Regime

EU CS3D + Forced Labour Regulation + EU DR

Reporting Obligation

Australian Modern Slavery Act

California Transparency in Supply Chains
UK Modern Slavery Act

Swiss Non-Financial Reporting Regime

Proposals for Regimes Developed/Considered

Dutch Child Labour Due Diligence Law (expected July 2024)
Belgian Duty of Vigilance Bill

Danish Due Diligence in the Field of Human Rights
Austrian Due Diligence Law

UK Due Diligence Law

Resistance to Due Diligence Legislation

Protect USA Act 2025

MAYER BROWN
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AN INCREASINGLY COMPLEX STAKEHOLDER DYNAMIC
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&

Business & Human Rights
Resource Centre

THE RISE OF CORPORATE HUMAN RIGHTS LITIGATION

200+

Lawsuits against companies for
human rights abuses profiled

selected based on the salience of the
alleged abuse and litigation strategy used

8/10

cases were filed by workers or
affected community members

(including indigenous peoples and ethnic
groups)

45%

of cases were brought against
mining or oil & gas companies

making the extractives sector the most
prevalent in the database

1in 2
cases were files in a different
country from where the harm

meaning victims are using transnational
litigation to pursue justice

MAYER BROWN



Risk-based approach >

“appropriate measures”

CS3D - KEY OBLIGATIONS

Integrate due diligence into policies and D IITTTTRTTTTTITTN LR R P> Risk analysis (Article 8 and 9)

B L3 Q
RMS (Article 7) K3 & Identify & assess & prioritize actual or potential
adverse impacts
Map own operations (incl. subsidiaries) and supply
chain (upstream & downstream)
In-depth assessment — where are adverse impacts
most likely to occur and most severe?

Description of company's approach
Code of Conduct

Description of processes to integrate
due diligence

Documentation & Reporting (Article 16) Risk
Management

sessssneesanna P Preventive & remedial measures
System

(Article 10, 11 and 12)
Prevention strategy
End actual adverse impacts
Provide remediation

Ongoing documentation 4’
Evidence tracking

HRDD report, published yearly

Synergies with CSRD reporting

Commission will

publish content
and criteria for
reporting by March
2027

Monitoring (Article 15) S [CETCERTERTEPPE

Periodic assessments CETTTEPETIPETELPEPR P> Engagement with stakeholders (Article 13)

of RMS (at least on a yearly basis)

Complaints procedure (Article 14)
Open to:
Affected natural and legal
persons
Trade unions

Civil society organisations MAYER BROWN | 67



LESSONS LEARNED FROM ANTI-CORRUPTION COMPLIANCE PROGRAMS

Many of our clients are leveraging approaches and lessons learned from their existing anti-corruption compliance

programs and seeking to “bake in” human rights considerations into existing processes.

« An opportunity for leveraging senior management support for human rights;
* Policy alignment possibilities (e.g., supplier codes of conduct and contract clauses);

* Scope for integration of human rights into well established procedures (such as training, reporting and non-financial
auditing);

¢ Risk assessment methodologies that can be adapted;
* Existing cross-functional collaboration; and

« Collective action opportunities.
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MANAGING HUMAN RIGHTS RISKS IN PRACTICE

Generally, companies anticipating upcoming change should be looking to:
Carry out a human rights impact assessment and take proportionate counter-measures;
Integrate human rights into group policies and strategic planning processes;
Disclose how human rights considerations are integrated into strategies, policies and procedures;
Review and reinforce complaints mechanisms and speak-up programmes;
Ensure the business is well equipped to deal with ‘crises’;
Review the extent to which their board is equipped to address supply chain risks; and

Review the role, resources and expertise of the legal and compliance functions.

MAYER BROWN | 69
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BUILDING A SUSTAINABILITY
DUE DILIGENCE PROGRAMME

ANDREW HENDERSON



Sustainability Due
Diligence
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Policy

7 ™

Stakeholder

Reporting Engagement

Documentation

Risk & Impact
Assessment

\ /

Prevention,
Complaints Mitigation,
<-——  Remediation

Monitoring
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Al Expert’s recommendations

@® Al Expert's recommendations are based on the

any Agrale S.A. Please note that there may be othe

companies with the same name, which could affect the resuts.

Based on your company’s focus on ESG risks and the specific areas you've mentioned, here's a st of ESG and sustainability risks you
should consider when qualifying Agrale S.A as a new supplier for agricultural machinery:

1. Climate stability:
- Carbon emissions from manufacturing and operation of agricultural machinery
- Climate change adaptation strategies for agricuitural equipment
2. Natural resources:
- Resource consumption in manufacturing processes
- Impact on soil and water resources during machine operation
Waste management:
isposal practices for manufacturing waste
- End-of-life management for agricultural machinery
4.Energy innovation:
- Energy efficiency of manufacturing processes
- Development of energy-efficient agricultural machinery
5. Human capital management:
- Labor practices in manufacturing facilities
- Employee training and development programs
6. Diversity, equity and inclusion (DEI):
- Diversity policies and practices within the company
- Inclusive hiring and promotion practices
7.Supply chain and partner management:
- Responsible sourcing of raw materials.
- Supplier code of conduct and monitoring
Society:
- Community engagement and support in areas of operation
- Impact on local agricultural communities
9. Human rights and modern-day slavery:
. rigt po es dp tic
- Prevention of forced labor in supply chain
10. Data privacy and information security:
- Protection of shared proprietary information
- Cybersecurity measures for connected agricultural machinery
1. Health and safety:
- Workplace safety in manufacturing facilities
- Safety features in agricutural machinery
12. Board and Corporate governance:
- Board structure and independence
- Stakeholder engagement practices
13. Compliance:
- Adherence to environmental regulations

- Compliance with agricultural machinery standards

3

| Supplier information ]

Company name

Agrale
Location/Address

Brazil, BR 116, 15104 Caxias do
sul

Bus, coach, tractor, truck & military vehicles

dditional info

r compan:

Relevant documents
Climate Change programme, Whistleblowing
programme

Third Party Onboarding Policy,pdf

+, REGENERATE Al EXPERT'S INSIGHT
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Skills

Graduate level Language
Data Analysis
Sustainability training

Inputs

CSDDD & Reporting Standards
Guidance & Training
Policy documentation
Risk data

Systems

Procurement platform
Financial Accounts
Greivance system

CONFIDENTIAL

Actions

Develop Supplier code of conduct and Ethical sourcing strategy
Map human rights risks in the Supply chain
Analyze risks of new suppliers
Send questionnaires and analyze the responses
Build remediation plans for suppliers
Design appropriate contractual terms based on remediation plan
Develop Responsible exit strategies for suppliers
Deliver supplier social compliance audit programs
Manage Supply chain grievance triage

Outputs

DD Report and actions
Contract schedule
Supplier Audit plan
Certified targets



Final Thoughts
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LESSONS FROM GERMANY

JOHANNES WEICHBRODT
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GERMAN SUPPLY CHAIN DUE DILIGENCE ACT
ENFORCEMENT EXPERIENCES

Dr. Johannes Weichbrodt

Partner



EXPERIENCE FROM 2 YEARS OF THE
GERMAN SUPPLY CHAIN ACT (LKSG)

_

Bundesamt
fur Wirtschaft und
Ausfuhrkontrolle

Scope: Since January 1, 2023: LkSG applies to companies
with more than 3,000 employees (since 2024: 1,000)

Objective: Improve human rights protection in global
supply chains — obligations essentially same as CSDDD

BAFA's positive review: Most companies are successfully
implementing requirements

Cooperative approach: BAFA provides support and
oversight, extensive information and assistance

Agency'’s focus (2023): Risk management and complaints
procedures (general questionnaires)

Agency'’s focus (2024): ad hoc investigations

MAYER BROWN
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KEY FIGURES (2023) (NO FIGURES FOR 2024 PUBLISHED YET)

Scope (since 2023)
Number of inspections conducted
Inspected company sectors

Event-driven inspections
Complaints received by BAFA
Complaints unrelated to LkSG

Cases with company contact after
complaint

Sanctions imposed
Inquiries processed (email)
Participation in events

Companies with >1,000 employees
486

Automotive, Chemicals, Pharmaceuticals, Mechanical
Engineering, Energy, Furniture, Textiles, Food & Beverage

78 (cross-sector)
38

20

6

0
approx. 1,000
>140 (major events, panels, bilateral meetings)

MAYER BROW



IMPLEMENTATION & CHALLENGES

Risk management
Complaints procedure
Areas for improvement

Transfer of obligations to
suppliers

BAFA approach
Information materials

Internal responsibility mostly established
Majority satisfactorily implemented
Accessibility, clarity, visibility, involvement of affected parties

Not permitted; obligations cannot be simply passed to
suppliers

Cooperative, supportive, extensive information and assistance
Numerous guidelines, FAQ updates, special support for SMEs

MAYER BROWN



EXAMPLES OF GENERAL QUESTIONNAIRES

Questions on the risk analysis according to § 5 LkSG

1). Please state the period for which the annual risk analysis was
last carried out and when it was completed

2) Please describe the main steps and methods of the risk
analysis in a comprehensible manner, for example a) the internal
and external sources used as part of the abstract risk assessment, b)
the methodology of identification, evaluation and prioritization in
the context of the concrete risk assessment, c) whether and to what
extent information on risks and actual breaches of duty obtained by
processing information from the company's complaints procedure
was taken into account in the risk analysis, and d) how the interests
of the potentially affected persons are appropriately taken into
account in the risk analysis.

3) Which risks were identified as part of the risk analysis, broken
down into the company's own business area and direct suppliers? a)
In which divisions, e.g. subsidiaries etc., and countries were the risks
identified? b) At which direct suppliers and in which countries were
the risks identified?

4) Were the identified risks weighted and, if applicable, prioritized
and, if so, on the basis of which appropriateness criteria? a) Describe
in more detail how the weighting and, if applicable, prioritization
was carried out and what considerations were made. b) Present the
identified risks with the final weighting.

5) Which risks were prioritized in your own business division in the financial year? a)
Please also state the divisions or subsidiaries, including the countries, in which the
prioritized risks were identified.6) Which risks were prioritized for direct suppliers in the
financial year? a) Please also state the direct suppliers, including the countries in which
the prioritized risks were identified.7) How were the results of the risk analysis(es) for
the financial year or the analysis period communicated internally to the relevant
decision-makers?8) Were event-driven risk analyses also carried out in the financial
year or analysis period?

Questions on the policy statement pursuant to Section 6 (2) LkSG9)

9)When was the policy statement prepared for the first time and when was it last
updated?

10) If applicable: Please explain the reasons for updating the policy statement in the
financial year or the analysis period.

11) Who in the company issued the policy statement?

12) How and to whom was the policy statement and any updates to it
communicated?
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EXAMPLES OF AD HOC QUESTIONNAIRES

Trigger for BAFA's Invesigations
» Extensive media scanning
* NGO's reach out

BAFA's Focus

» Cocoa: Child Labour West Africa

» Cattle / Land-grabbing: Brazil

* Workers Rights: China / Germany / Poland
* Environmental Issues: Germany / US

BAFA's Approach
Cooperative, investigative, looking for remedies, not
fines

» Several deep-dives

* Generally no formal decisions, but statements of
.satisfaction”
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ﬂ% Bundesamt SUSPENSION OF REPORTING REQUIREMENTS

o far Wirtschaft und .
Ausfuhrkontrolle First checks whether LkSG reports have been submitted and

published as of 1 January 2026.

Even if report was due to be submitted to BAFA and
published before this data, BAFA will not impose sanctions if
the report is received by 31 December 2025, the latest.

Alignment with obligation for German government to
implement CS3D into national law by July 2026.

The obligation to comply with other due diligence
requirements is not impacted by the suspension of the
reporting requirement.

BAFA send out questionnaires to companies subject to the
LkSG focusing on risk analysis, incl. detailed questions on
process and identified risks, and potential updates on human
rights policy.

Questions very similar to reporting questionnaire.
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OUTLOOK

POLITICO

Vs.

Dariber hinaus schaffen wir das nationale Li rgfaltspflichtengesetz {. ab. Es wird
ersetzt durch ein Gesetz tiber die internationale Unternehmensverantwortung, das die Europédische
Lieferkettenrichtlinie (CSDDD) biirokratiearm und vollzugsfreundlich umsetzt. Die Berichtspflicht nach

dem LkSG wird unmittelbar abgeschafft und entfallt komplett.

Die geltenden gesetzlichen Sorgfaltspflichten werden bis zum Inkrafttreten des neuen Gesetzes, mit
Ausnahme von massiven Menschenrechtsverletzungen, nicht sanktioniert. Wir unterstiitzen den
»Omnibus” der Kommission, um die umfangreichen Vorgaben zum Inhalt der EU-
Nachhaltigkeitsberichterstattung inshesondere fir die mittelstandische Wirtschaft deutlich zu

reduzieren und zeitlich zu verschieben.
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Q&A
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CONFIDENTIAL

DISCLAIMER

These materials are provided by Mayer Brown and reflect
information as of the date of presentation.

The contents are intended to provide a general guide to the subject
matter only and should not be treated as a substitute for specific
advice concerning individual situations.

You may not copy or modify the materials or use them for any
purpose without our express prior written permission.



