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NI 4y b~DEERE $#RE)

COVID-19MDIRRIZHE A . % < DRESHD. FurloughzE f=[FVoluntary Furloughd
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RET 4y PDEBRINTWDIEE., SHIARBETEIRR T4y b TSV ERE
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CDC. OSHA. & &K UEEOCH1%E

CDC % Zl|- Center for Disease Control — www.cdc.qov:
https://www.cdc.gov/coronavirus/2019-ncov/community/quidance-business-
response.html

CDClZ. COVID-19IZB 9 S FEMGIFMET IR T 2 FEH AT DHEAE
CDCITRIZEMN by TEHEHTHY (Robert Redfield, MD) . BIKIZBHES A LR
BB S UVREEDEMR

COCHERIEEIZT Y TT—rINTHEY ., SRIZE>THERGREHRENH S
COCIFEHADHTA TR ERT =8, OSHALBRERITEEL TS

BRAMNETISICEYT 5CDCEOSHAD KR A4 F U RIE, BIGICHITHHEEZER
5t THE : https://www.mayerbrown.com/en/perspectives-
events/publications/2020/05/all-employers-should-pay-close-attention-to-new-
cdc-and-osha-quidance-on-covid19-in-meat-and-poultry-processing-facilities
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http://www.cdc.gov/
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
https://www.mayerbrown.com/en/perspectives-events/publications/2020/05/all-employers-should-pay-close-attention-to-new-cdc-and-osha-guidance-on-covid19-in-meat-and-poultry-processing-facilities

CDC. OSHA. & &K UEEOCH1%E

OSHAM & E| : Occupational Safety & Health Administration — www.osha.gov

OSHAILEIZ IC B (T HBEICOVWTEE T HHETH Y .. IMLOSHADHEEZR L
T %, FlZIE, CalOSHA

X, OSHAIX., BSICHIT2EEMECRIR LT #IIOEENIZ DT ERM
x

COVID-19MDIRR T TlE., S#IE. KEENERTLIDEHCEHZENH S
https://www.osha.gov/SLTC/covid-19

EEOCD #% 2l - Equal Employment Opportunity Commission — www.eeoc.gov
EEOC [XFEMNWVEZERI (ADA) ZELERIMIEZEZTHER LT L XKEBFOHE

https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-
rehabilitation-act-and-other-eeo-laws
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http://www.osha.gov/
https://www.osha.gov/SLTC/covid-19
http://www.eeoc.gov/
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws
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BiEORXEHEZTHERT 5 —REHRE|

SftlE. OSHAL., BFICEVLWTHEEDLTE/EZHERT S —RHEH
(General Duty) | #8& 5

D T—fEEF] (FCOVID- 1IN L DREXEDREICLERAIND

MAT, BBICL>TIL, PPEZRFREICIRMT 5 EAEFHM T o D5EE
tHhd BIZE, ke, ARERGEE)
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REMGIEDT-ODZHA DA, HRF

FEE L NKEDEREZ (KERE. ERICEYT 5BEMFE)

TR FREKLUFEL

Social Distancing : BiGORER(CHE T T « — FORIRZER (T 5
ERDHLMHEEICBETEET HL5805

HELEREBTOREZL SO, SRS 1 —LFERFREOHE

BRLGHEIE TS RXF v (Plexiglas) OETIYAS, TSRF VI FERIETHAITRAD
BIEREL (sneeze guard) FZRAWYEMGNIT7T—DEA

TG ERARBRFEOBAE L UVZDER
WFHDH#E (BIZTOFBABRTESLSICH2=RIZENTY)
BEORELFREES
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Bis~ANDEIRICTITT

TXRELTSE., 7HO2RE &
CDC. OSHA. EEOCOHA A R ZBRAF v I THELEEZ RO, EHKNTED
[ZEHEHEFEIT LS L

COVID-19% KB KRIFHDECH LLEERLTWS, BAXRRX M TS39 T4 AN
EhHhdEIEIKNR
FREBED. XOBEBADOXIEEHEITLIBH S ZE : New Normal

DAILADEM, DA IILRILFDEL., EEELESHABEBRBEOLTERE., F1-.
FE L 1=155 OB

BIS~DERDOI=-OOT7 TO0—FDEst (REMERS)
B 15 A0 & 10 3th 15 TCOVID- 19DV FKAE L =158 D EFEBH DIRET
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RBRELERERICHLTIE, SHOBRETEBICERTETSLEINLHME T,
Dz EH14B8/H. BCRE (self-quarantine) §5& 5@ L5
WFH® HifE A

WFHD & T %

HEUEXEN, BEL TV RHICREEAZHE SLMUORRE®, LOAY
ZHRET S (EAEDS - Contact tracing)

;;tﬁﬁ%%b‘?ﬁﬁﬂ% LI-FIReE D H HMDUEXECHDBEEF LFHRE
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NREERBEICHT HFRIBESADENIDOVTRET S
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MARELRESNBOTLED, TOAEMEIZOVTIEFER
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HEXEDREARR L =15 LAREXEITREEMETHY . BELTWD
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MEREICHL, HBET . ARFRKLRRICERZF >THOREI4ARDE
ez oL 22l %

fDREESICH L TIE, BEREEDTSANI—ICERELDD. —RHMGIF
HERHT D

BRIz, BREE (KEBDFK) A, tMOREE EHBFEITEMLTLV =L
SHEEIZIE, FLEDEEINIDE
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SHDOHFMNRELEGEETHLTH. RHROFIEICHES

MAT, SHOFR FICHE) ORBRFEOGEICE. KYSLOURFXELER
FTHEERNEEINDG-O., SHAIE L TR, BEDREXEDREREDIZE LY
LEDFERZERBTAE

HRZEBTCHBTHOTELTTANI—DEEEINEIRELEN, 2L DIHE.
AANDEEDLETEYZLDIFWRERTTED

EMEMICDGEELER
FRIERAH 5B, EXEICERFERZRE L TS
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IX. COVID-19(Z]E&E




BT DEREL - 3 FFDHI

- Kristopher King v. Trader Joe’s East, Inc.

Trader Joe'sIZENFE L TULNVE=[REMN., BEINT=DIEX, SNSELZ EIZHELVT,
Trader Joe'sDCOVID-19ND RN ENFR+ o THAHAZ LML= EAER
THHOTHRLUBRETHHA L ERLTETEELZKRSO. 4A8HIZIRER.

https://www.foxbusiness.com/lifestyle/trader-joes-coronavirus-workplace-lawsuit

- Evans v. Walmart, Inc.

COVID-19IZRRE LT LA-IEXE DERKRH . BAIIWalmart TOENFE 12K L
LTHEY. £f=. WalmartlXCOVID-19D L CH-OICt+ G EZ & LT
MWo-FLIFRLTHEEREZRD. 4 A6BHIZIEER.

https://news.bloomberglaw.com/coronavirus/walmart-hit-with-employee-
wrongful-death-suit-over-covid-19
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BOLDERER - P FF DA

- Rural Community Workers Alliance v. Smithfield Foods, Inc.

BRAHE A —H—TdH 5 Smithfield Foods, Inc.& & U F D F =4t T & 5 Smithfield
Fresh Meats Corp.MHEEE M., COVID-19ODELEH DI+ HLIBEZHEL D
KOICELDHZERD. 4A23BIZ1RERF. * TDERSASAICEHIFRICE VAT SN
f=o

https://news.bloomberglaw.com/daily-labor-report/smithfield-attacks-worker-
safety-injunction-bid-ahead-of-hearing

- Scott v. Hooters Il Inc.

680 MIEEE L —FHME L-HooterslZzxt L, SRESNFE-REEMN., LA A
JI2Hl=>TITRETHHT-WARN ActIZE D < EFBE LI FHootersHN{TH 71
Mhof=&E LT, 4816BIZCO S RT3 i,

https://news.bloomberglaw.com/daily-labor-report/hooters-abrupt-virus-driven-
worker-layoffs-spark-lawsuit 55 MAYER |BROWN
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BOLDERER - P FF DA

- Andrews v. Anderson Hydra Platforms Inc.

MERETH>I-FDHEEEET 57-6H. Emergency Paid Sick Leave ActiIZED &
HiaRBRZHFAELIZE CHHE SNT-WXED., REERZTTERL. £KER
Fx KO TR,
https://www.chamberlitigation.com/sites/default/files/Andrews%20v.%20Anderso
N%20Hydra%20%28York%20County%20Ct%200f%20Comm.%20P1.%29.pdf

- (HEIZENIE) AmazonDREENA 21 —T— IV HTDAETUVEDEETR
ZL-&. RIEEDFHAEZROLIEEFZTITo-HEEZTAmazonNEELI-C &
(DT, NEEREZRET HEFIERLI-FREEAH S EL T, NYMHD
AERENEEZIT-> TLSHIEE,

https://www.npr.orq/2020/04/27/846438983/amazon-warehouse-safety-

inadequate-n-y-attorney-general-s-office-says
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MERICKIYRHDAREFZED., cHAIZHRELESET

DS

KEEHZELREREABEI v F - va—RILEREEEIX. REIOCOVID-19
EEDERICIF., SHOBEEZFHIRIIBVEZEHLC &N KK LG DF
S

Ff-. BEMMGEAMEEZHET H-DIZE, PGB LANILTILEHOER
ZHIRT DILEZTOICLEZFTB LTINS THAILEDTRELITOTLD,

https://thehill.com/homenews/senate/495155-mcconnell-draws-red-line-
coronavirus-bill-wont-pass-senate-without-liability
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