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MEET THE HIRING PARTNER

What do you find most rewarding
about working at Mayer Brown?
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Certainly, working with the people
here. I think from a collaboration
standpoint, it’s second to none in terms
of places to work. I sit in the DC office,
but I often find myself collaborating
with colleagues in Brazil, Europe, Asia
and across our US offices. I can pretty
much pick up the phone and talk to
anybody and they’ll respond to my
request. At the end of the day, it’s all
about giving great client service. And it
doesn’'t matter which office you're in as
long as we're able to put together a
team to deliver the excellent service.
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MEET THE HIRING PARTNER

What do you look for in a candidate
when hiring for Mayer Brown?

The biggest thing that stands out is making sure that
the person has passion—passion for the law, their future
career, and what they do. I think the practice of law can
be grueling, but if you love what you do and enjoy what
you do—1you love getting up in the morning, answering

clients’ questions, figuring out their challenging
questions, and being able to find a solution—and if you
enjoy that work, then your passion is going to follow
through. If the candidate is able to display that
passion—it could be a school assignment, a class that
they're taking, a future summer employment that
they're looking forward to—but if they're able to display
that passion, that’s something that piques my interest.
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