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Miriam Bruce



What do you enjoy about being 
Training Principal?  

I began my own career here as a trainee, so 
I’ve experienced first-hand just how 

transformative the right support and 
opportunities can be. That perspective stays 

with me. Being Training Principal is a 
privilege because it allows me to shape that 
same journey for others: helping individuals 

move from those early, uncertain steps to 
becoming confident, commercially aware 

lawyers. What I find most rewarding is seeing 
that shift happen: when trainees start to trust 

their judgement, find their voice and really 
take ownership of their work. Being part of 

that progression, and watching it unfold over 
time, is what makes the role so rewarding.
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What attributes help Mayer Brown  
trainees thrive at the firm?  

The trainees who thrive here tend to combine curiosity 
with resilience and a genuinely collaborative mindset.  

Our work is intellectually demanding, so those who ask 
thoughtful questions, actively seek out feedback and take 
real ownership of their development quickly stand out. 

What makes the biggest difference, though, is a 
willingness to step forward, whether that’s by getting 

involved with clients early, working closely with colleagues 
across teams or embracing new challenges with energy.  

If you approach the role with that mindset, you don’t just 
learn the technical skills, you build the confidence and 

perspective that will carry you through your career.
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