
12 things you should know about CDM 2015

1. When did it come into force?

6 April 2015.

2. Has the CDM co-ordinator role changed?

Yes. The role of CDM co-ordinator disappears, and on projects involving more than one “contractor ” at any time, there is a 

“principal designer”, a “designer” with control over the “pre-construction phase”, appointed in writing by the client. (The 

“pre-construction phase” (which may continue during the construction phase) is any period during which project design or 

preparatory work is carried out. “Contractor ” could include a subcontractor.)

3. Who can be a principal designer?

•	 “designer” means “...any person (including a client, contractor or other person referred to in these Regulations) who in the 

course or furtherance of a business...prepares or modifies a design; or...arranges for, or instructs, any person under their 

control to do so, relating to a structure, or to a product or mechanical or electrical system intended for a particular structure, 

and a person is deemed to prepare a design where a design is prepared by a person under their control;” and

•	 “design” includes “...drawings, design details, specifications and bills of quantities (including specification of articles or 

substances) relating to a structure, and calculations prepared for the purpose of a design;”

4. What does the principal designer do? 

The principal designer must plan, manage and monitor the “pre-construction phase” and coordinate health and safety matters 

during it to ensure that, as far as reasonably practicable, the project is carried out without health or safety risks. This includes 

ensuring all designers comply with their CDM duties. The principal designer must also assist the client in providing pre-con-

struction information, and itself provide such information, to designers and contractors. It must liaise, and share relevant 

information, with the principal contractor and assist it in preparing the construction phase plan and must prepare, review, 

update and revise (and handover, as appropriate) the health and safety file.

5. Does the test of competence stay the same?

No. CDM 2015 requires that a designer (including a principal designer) or contractor (including a principal contractor) must 

have the skills, knowledge and experience and, if an organisation, the organisational capability, necessary to fulfil their 

appointed role, in a manner that secures the health and safety of anyone affected by the project. They must not accept an 

appointment unless they fulfil these conditions and the person appointing them must take “reasonable steps” to satisfy 

themselves that they fulfil these conditions.

6. Do additional duties still apply if a project is notifiable?

No. A project is still notifiable, if construction work on a construction site is scheduled to last longer than 30 working days and 

have more than 20 workers working simultaneously at any point in the project; or exceed 500 person days but a notifiable 

project no longer triggers additional duties.

The new test is that where there is more than one contractor (or it is reasonably foreseeable that more than one contractor will 

be working on a project at any time) the client must appoint, in writing, a “principal designer” and “principal contractor”. In 

default, the client must carry out their duties. 



Mayer Brown is a global legal services provider advising many of the world’s largest companies, including a significant portion of the Fortune 100, 
FTSE 100, DAX and Hang Seng Index companies and more than half of the world’s largest banks. Our legal services include banking and finance; 
corporate and securities; litigation and dispute resolution; antitrust and competition; US Supreme Court and appellate matters; employment and 
benefits; environmental; financial services regulatory and enforcement; government and global trade; intellectual property; real estate; tax; 
restructuring, bankruptcy and insolvency; and wealth management.

Please visit www.mayerbrown.com for comprehensive contact information for all Mayer Brown offices.

This Mayer Brown publication provides information and comments on legal issues and developments of interest to our clients and friends. The foregoing is not a comprehensive treatment of the 
subject matter covered and is not intended to provide legal advice. Readers should seek legal advice before taking any action with respect to the matters discussed herein.

Mayer Brown is a global legal services provider comprising legal practices that are separate entities (the “Mayer Brown Practices”). The Mayer Brown Practices are: Mayer Brown LLP and Mayer 
Brown Europe-Brussels LLP, both limited liability partnerships established in Illinois USA; Mayer Brown International LLP, a limited liability partnership incorporated in England and Wales 
(authorized and regulated by the Solicitors Regulation Authority and registered in England and Wales number OC 303359); Mayer Brown, a SELAS established in France; Mayer Brown JSM, a Hong 
Kong partnership and its associated legal practices in Asia; and Tauil & Chequer Advogados, a Brazilian law partnership with which Mayer Brown is associated. Mayer Brown Consulting (Singapore) 
Pte. Ltd and its subsidiary, which are affiliated with Mayer Brown, provide customs and trade advisory and consultancy services, not legal services.

“Mayer Brown” and the Mayer Brown logo are the trademarks of the Mayer Brown Practices in their respective jurisdictions.

© 2015 The Mayer Brown Practices. All rights reserved.

0320con

7. Do a client’s duties remain the same?

No. The client has increased responsibilities. In particular, they must:

•	 make, maintain and review “suitable arrangements” for managing the project;

•	 provide pre-construction information to designers and contractors;

•	 ensure that a construction phase plan is drawn up by the contractor or principal contractor, as appropriate, before the 

construction phase begins;

•	 ensure that the principal designer prepares, updates and keeps available for inspection, a compliant project health and safety 

file;

•	 take reasonable steps to ensure that the principal designer and principal contractor comply with their other duties;

•	 give written notice of the project, where appropriate.

8. Is a construction phase plan still required?

Yes, but on all projects, not just those that are notifiable. 

9. Do CDM 2015 apply to domestic clients?

Yes. Domestic clients are now subject to the Regulations (as “client” means any person for whom a project is carried out) but 

most of the domestic client’s duties must be carried out by the contractor (if only one), principal contractor or principal 

designer. If the domestic client fails to appoint a principal designer and principal contractor, their duties are placed on the 

designer in control of the pre-construction phase and the contractor in control of the construction phase. 

10 Is there a transitional period and, if so, where can I find the arrangements?

The six month transitional period arrangements are in Schedule 4 of the Regulations.

11. Is the ACOP still in force?

The Approved Code of Practice (ACOP), providing guidance on CDM 2007, has been withdrawn but the HSE has published new 

guidance (see: http://www.hse.gov.uk/pubns/priced/l153.pdf ). There are also six industry guides, for the five dutyholders under 

CDM 2015 (client, contractor, designer, principal designer and principal contractor), and one for workers. A new, shorter ACOP 

is promised, later this year. 

12. Where can I find the regulations?

See the regulations at (http://www.legislation.gov.uk/uksi/2015/51/made/data.pdf )

http://www.hse.gov.uk/pubns/priced/l153.pdf
https://www.citb.co.uk/health-safety-and-other-topics/health-safety/construction-design-and-management-regulations/cdm-guidance-documents/
http://www.legislation.gov.uk/uksi/2015/51/made/data.pdf

